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Dear Teachers & friends,

Time again for the biannual Teacher News. At the time of writing, we are working 
full tilt, wrapping up our admissions process. At this time of the year, when we 
are just barely coping with the daily grind, it is sometimes hard to think about 
long-term development projects (all in all a good thing as it means that our three 
programmes remain attractive). 

Nevertheless we are always trying to plan ahead, and to maintain a pipeline that 
stretches a few years down the road. Some such projects are soon coming to 
fruition. This autumn we roll out our Thesis Preparation Track for the incoming 
cohort, and the brand new Integration: International Relations and the making of a 
Global World course for our second year students; next spring, a new methods 
course focusing on qualitative analysis using software tools will come on stream. 
And then... In 2020 we hope to see the results of our work to approach the 
interrelated issues of AI and machine learning, in the form of two new courses. 
This work is a strategic undertaking that will require both time and resources. 
We willingly provide both, but in the end we need your help to succeed. If you 
have ideas, contacts or are just curious and potentially want to learn more or lend 
a hand: contact us! 

Mikael Sundström, Director of Studies, Graduate School
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Mikael Sundström
Director of studies at  
Graduate School

You get this newsletter because you teach in one 
of our courses, supervise or examine Graduate 
School theses, or are in some other capacity a 
special friend of ours. Since it is one of relatively 
few English-only information outlets, we try to 
widen the scope beyond Graduate School itself, so 
feel free to distribute it to international staff.
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Staff News
Shoshana Iten is still on leave of absence this spring, so Katie Ahlstedt will 
continue at Graduate School until the end of August. Our student receptionist 
Amaranta Lucia Thompson leaves us in order to focus more time on 
coordinating the Faculty’s graduation ceremony. Magrith Mena will stay on as 
receptionist and we also welcome second year programme student Tawanda 
Nyamangara to the reception team.

The directors’ team remains unchanged this term, so we have steady hands at the 
helm. 

Course work
Sims22 – Integration: International Relations and the making of a 
Global World, 15 credits

Postdoctoral fellow, Amanda Cheney from the Department of Political Science 
has been working hard on the creation of a new elective course for Graduate 
School which will launch this autumn in periods 1 &2. The course description 
gives us the lowdown:

This course focuses on the historical origins of the global, international state system in order to 
better understand challenges facing the world today. In a complex and fast moving global climate, 
the deep approach to international history and politics offered in this course will help students 
understand why the world looks the way it does and provide them with the tools to analyse it. We 
will consider a range of different processes tied to the emergence of the global world in the long 
nineteenth century and beyond, including, but not limited to, economic, military, legal, 
normative, cultural, linguistic and institutional practices. These practices and processes are 
examined from a number of different theoretical perspectives and on a variety of analytical levels 
and scales. Students will be introduced to central issues in current and
(to a lesser extent) past scholarly debates regarding the origins of the global international state 
system, key concepts and analytical tools. More specifically, the course will examine the following 
themes: 

๏ the relative importance of military power to Western, imperial expansion versus knowledge 
construction

๏ the relationship between international law and subordination of non-Western states
๏ the agency of non-Western states
๏ the extent to which contemporary economic globalisation is a categorical departure from 

“integration” in earlier historical periods
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2 Spring is fast approaching (we hope!) and we 
continue to focus on new ways we can make 
further improvements to our programmes. Here 
you can read about staff changes and some of the 
things we are currently working on. We also add 
information about events that may be of more 
general interest to teachers.Graduate School – 

what’s up?
 

Katie Ahlstedt
Programme Coordinator
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๏ the co-constitutive relationship between individual states and the international system, 
including the relationship between the character of post-colonial statehood and the 
international system

We are excited to add this course to our autumn roster and more than pleased to 
have Amanda join Graduate School’s ranks. Welcome aboard!

SIMM16/SIMM32 – offered as electives in the autumn 

Back by popular demand, Graduate School will now be offering its quant 
methods package this autumn term 2018. Both SIMM16: Introduction to 
Quantitative Methods, 7.5 credits and SIMM32: Quantitative Methods: Multivariate 
Analysis, 7.5 credits will given as elective courses this fall, starting with SIMM16 in 
period 3 and SIMM32 in period 4. Both courses will be open for application on 
www.antagning.se. Help spread the word! 

Course collaboration with University of Denver

Graduate School’s administrative team will be traveling to the University of 
Denver this June to initiate a collaboration with the Josef Korbel School of 
International Studies. We have been granted 2 spots from the ICM staff mobility 
scholarship for outgoing LU staff to Denver University, which is helping us 
finance this project. We intend to set up the administrative framework necessary 
to launch a co-owned and co-development “joint course” with Korbel and to 
explore more opportunities for future staff and student exchanges.

Thesis course

The thesis course is well under way this spring with a total of 71 new programme 
students receiving supervision at 8 different departments at the faculty. Graduate 
School will hold its second inspirational Thesis Introduction Day for the younger 
cohort this year on June 1. Future plans for the thesis course involve 
implementing language workshops in academic English and providing a live 
broadcast of the autumn midterm seminars for students abroad for studies or 
internships.

We are also working on our Thesis Preparation Track that will be rolled out later 
this year (see p. 13 for more information about this project).

Programme Conclave 2018

At the behest of the Faculty, Graduate School is 
organising a Programme Conclave where 
representatives from all 20 international 
master-level programmes can meet and discuss 
common issues, and collaboration & 
development opportunities. The Conclave is 
slated for November 5. We hope to cover a wide range of topics, including 
internship management, methods course content now and in the future, thesis 
preparation options, and long-term development work. Want to know more? 
Contact Mikael Sundström for details: mikael.sundstrom@svet.lu.se 

 

Spring Lunch with PhDs

On May 16 Graduate School holds its annual Spring Lunch with PhDs for 
students interested in careers in academia.Various teachers from the GDG 
programmes as well as PhD students from the Faculty will be invited to 
participate in a panel discussion about the formalities and informalities of 
pursuing a PhD. PhD students will also present their research areas, talk about 
how they obtained their position, and speak some about the challenges and 
highlights that they have experiences as doctoral candidates.

Practitioner Seminars 2018

Graduate School’s Practitioner Seminar series invites experts from the field to share 
their experiences from a specific organisation or discipline. Formally known as 
the DPS, the Development Practitioner Seminar, we now aim to broaden our 
scope of this seminar series to include lecturers of other fields as well. This spring 
we have the privilege of welcoming the following guests:
 

March 12

Martin Ängeby, Secretary-General of SILC – Swedish International Liberal Centre. 
Martin talked about why politics matter, why political parties are important, and 
why elections should be squarely on the development agenda, with examples 
from Belarus, Tunisia, Venezuela, and other countries.

http://www.antagning.se
http://www.antagning.se
mailto:mikael.sundstrom@svet.lu.se
mailto:mikael.sundstrom@svet.lu.se
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April 9

Hanna Persson, International Red Cross
Hanna Persson is a specialist in humanitarian assistance with thematic 
concentration in gender, gender based violence (GBV), child protection, and 
education in emergencies; geographical concentration in central Africa and Asia, 
with fieldwork in Mongolia and the Philippines. Hanna Persson will share her 
experiences of working with gender issues in the field of development and 
internationally.

April 23

Mats Fred, Lund University & Malmö University
Mats Fred recently completed his PhD dissertation Projectification – The Trojan 
Horse of Local Government. His research aims to expand our understanding of what 
is sometimes referred to as the projectification of public administration – the 
proliferation of projects activities and the processes of “projectifying” ordinary 
activities in public organisations – and to understand the driving forces behind 
this development and how it affects public organisations.

May 7

Nela Porobic, Women’s International League for Peace and Freedom
Nela Porobic participated in the DPS series of 2017 and gave a much appreciated 
lecture titled: “Women, peace, and security – a peek into practical experiences of 
activism for women’s rights and gender justice in conflict and post conflict 
countries.” We are happy to welcome Nela once again to share her experiences 
on working in the field of transitional justice, peace building, and women’s 
human rights.

May 24

Magnus Hagelsteen, Lund University
Magnus Hagelsteen is a teacher and researcher at the Division of Risk 
Management and Societal Safety, LTH. He is also associated to Lund University 
Centre for Risk Assessment and Management (LUCRAM). He is currently the 
program director for the masters program in Disaster Risk Management & 
Climate Change Adaptation. Magnus Hgelsteen has 12 years experience from the 
Swedish Contingencies Agency (MSB), Swedish governmental humanitarian and 
development aid organisation (former Swedish Rescue Services Agency, SRSA), 
with an international profile in Disaster Risk Management. He has worked both 

on a strategic and operational level with external relations with UN, EU, 
NATO/PfP, NGOs, and the Red Cross and Red Crescent movement related to 
disaster risk reduction, response and recovery.

Graduation Ceremony 2018

Graduate School is no longer be organising 
graduation but instead passes the torch to the 
Faculty. Mikael Sundström and former Graduate 
School student receptionist Amaranta Thompson. 
will take charge in coordinating a Faculty-wide 
graduation. The ceremony will take place in 
AF-Borgen on June 4. tinyurl.com/sgradcer18

Preparing for the GDPR

As you might have heard, the General Data Protection Regulation is taking effect in 
May. It will entail sweeping changes to how we, and you, approach many 
administrative processes. You will likely hear more about this from your 
individual departments’ management, but as teachers, there are some things you 
need to do as soon as possible to help us all to comply with the new Directive 
(there are some really rather terrible consequences for the University if we do 
not). The most important thing is how you keep track of your students’ progress 
through the various courses. If you maintain separate “achievement lists” or 
notes, do not store these in the DropBox cloud, and do not use Google’s services 
Docs or Sheets. If you convene students (or colleagues for that matter), do not use 
Doodle.

If you are used to these handy services, such requirements may feel both 
intrusive and highly inconvenient, but at least there are some viable alternatives. 
LU Box mirrors most DropBox-functionality, and is a sanctioned cloud solution. 
Microsoft OneDrive can house documents of many kinds, and Office documents 
can be accessed and edited by many people simultaneously, just as Google Docs 
and Sheets ones. Doodle will be missed more – the suggestion is to use Survey & 
Report as a replacement that, in all honesty, is not as simple and intuitive as 
Doodle.

https://tinyurl.com/sgradcer18
https://tinyurl.com/sgradcer18
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Admissions Information

This year, fewer applicants to international courses & programmes has been a 
dominant trend at Lund University and across the nation. Whether you attribute 
it the after effects of Trump, Brexit, or Lund’s 350th anniversary, 2017 saw a huge 
rise in application numbers. This year we return to more manageable figures, and 
a much more humane task of processing our 2018 programme applications. At 
the time of writing we are still in middle of processing and ranking applications 
but will be sending off final numbers and admissions lists on March 26. Students 
receive notification of the selection results on April 6. See charts below for the 
breakdown of our admissions numbers.

For the first time ever, there will only be a single selection round for 
MASTERHT18. This means that students will not be required to respond to 
their admissions offers and therefore departments will have no indication as to 
whether or not students actually intend to enrol. Many departments have 
decided to take matters into their own hands by contacting students themselves 
and requiring them to respond to their offers via email, survey, or assignment. 
Graduate School will be reaching out to all students admitted to our programmes 
at different stages in the spring and summer to ensure we know what to expect.

The admissions process is a complicated one – for an idea about what actually 
happens under the hood before you encounter a fresh batch of students in your 
classroom, have a look at Annika Hughes’s piece later in this issue.

Raw application numbers 2014-2018

Raw vs viable applications 2018

 
Student application priority 2018
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AI and scientific thinking

Artificial Intelligence (AI) as a concept has some baggage to struggle with. Last 
year it was 20 years since Skynet suddenly became self-aware and started to fight 
its human minders – paving the way for a lot of soothingly Austrian-accented 
Terminator one-liners. Similar concerns are of course a mainstay in science 
fiction: my own favourite is Peter F Hamilton’s version the Sentient Intelligence or 
SI as presented in the Commonwealth saga. Indeed, to differentiate sentient 
intelligence from artificial intelligence would seem a reasonable analytical 
approach, not least given the suspect malleability of the AI term.

Luminaries like Elon Musk, Steve Wozniak and the late Stephen Hawking are all 
on record with warnings about what artificial sentience might mean for us lowly 
primates in the future. Experiencing Netflix’s pattern-matching algorithms up 
close is in a way highly reassuring. As I saw it propose Auschwitz. The Nazis and the 
final solution as a logical follow-up to my recognised interest in Downton Abbey, I 
felt that Skynet might be some years off after all.

This sense of relief was reinforced by a 2015 survey of AI specialists who were 
asked to predict when AI-driven systems might be as good as or better than 
humans in a range of tasks (arxiv.org/pdf/1705.08807.pdf). In many cases this 
horizon seemed a comfortably long way off – ideally so, as I could look forward 
to a lot of competent robotic aid while languishing on some retirement beach.

Even so, I worry. True AI (not to mention SI) might be a distant prospect, but 
competent pattern-matching is imminent or already here, and that may well have 
profound implications for the sciences and by extension for a world that is to a 
notable extent built on scientific thinking.

The closest the world got to Skynet-class AI in 1997 was perhaps when IBM’s 
Deep Blue system beat Garry Kasparov at chess. This did cause a stir, but chess 
moves are in the end finite and Deep Blue used brute force to calculate the 
moves that eventually overwhelmed its human counterpart. Not so intelligent 
after all. The game of Go is different: it is so complex that Deep Blue could 
spend a miserable eternity trying to calculate even a tiny subset of potential 
moves. Yet recently Google’s AlphaGo defeated Chinese world number one Ke Jie 
at the game – a feat considered wholly unrealistic a few short years ago. It used a 
completely different approach called neural networks that sort of mimics the way 
the human brain works. It considers the Go board as a set of patterns, and 

6

3 Artificial Intelligence is a much mooted term 
these days. Is it time for social scientists seriously 
to start thinking about potential societal 
repercussions of AI? Do we need to prepare our 
students for a world where AI will be an 
important aspect? This section includes what 
amounts to a think piece, and information about 
some of the things we at Graduate School are 
doing to prepare ourselves. 

What to think 
about Artificial 
Intelligence?
 

Mikael Sundström
Director of studies at  
Graduate School

https://arxiv.org/pdf/1705.08807.pdf
https://arxiv.org/pdf/1705.08807.pdf
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proceeds to combine and recombine patterns into gradually more high-ordered 
constructs. Some patterns (made up of patterns, in turn made up of patterns etc.) 
will appear more likely than others to nudge the game towards a winning pattern, 
and these will guide AlphaGo’s moves. Entering more historical game data – 
more patterns and pattern sequences leading to wins – will improve AlphaGo’s 
“skill” as manifested at the business end of the system. 

Crucially, neural networks are perfectly sealed black boxes – AlphaGo’s creators 
have no way of knowing or even tracing how or why a specific Go move was 
selected.

It is quite possible to imagine neural engines using similar techniques that take 
on far more complex pattern management and prediction tasks. What policies 
may lead to less violence? How do we minimise poverty? How could groups be 
prodded in desired political directions? Let us, for the sake of the argument, 
accept as a premise that these social science/policy problems and others 
(spanning the entire family of sciences) can one day be recast as patterns suitable 
for neural networks to crunch. Let’s also assume that the resulting predictive 
capacity eventually surpasses that of related scientifically evolved models. Is that 
a problem? Isn’t it rather a great boon to gain access to new tools which can 
better address the problems of the world?

Maybe.

This is a great simplification, I realise, and so bound to upset some readers, but 
nevertheless: scientists and the scientific community are driven by a desire to 
understand how things fit together; to pry open and peer into black boxes in 
order to study the fundamentals. Along the way, almost as a side effect, have 
followed improved predictive capacity and the provision of policy-relevant 
information in a range of fields. Not by any means always, but often enough for 
political powers to tolerate and even fund scientific endeavours. Competing 
sources such as religion or ideology have gradually been demoted or turned into 
complements rather than competitors in the knowledge-generation game. 
Win-win: even quirky scientific projects were sometimes supported because who 
could tell what might turn out to be societally important in the long run? This 
fruitful symbiosis has created much of the modern world that we trudge around 
in.

Back to the imagined future neural networks. Once their policy-informing 
potential appears to rival or surpass scientific models, what then? If the political 

sphere finds that seemingly effective advice can be had from the “machine path,” 
why would it want to fund the “science path,” and scientists’ apparently 
antiquated desire to open black boxes truly to understand? 

The perceived link between scientific understanding and policy relevance will be 
compromised, and my fear is that this will lead to a wider and possibly ruinous 
dissolution of the symbiotic relationship between the scientific and political 
spheres. That might well be a Skynet-level existential event. Is it imminent? No. 
Will it come eventually? I see no compelling reasons why it would not – and a lot 
quicker than the “true” AI revolution – but even doubters should welcome a 
discussion about the possibility and its potential ramifications for the science 
community and for the wider world. Existential is a big word after all.

AI4X – Collecting Ideas and Identifying 
Challenges for Future AI Research in Sweden

In late February, I visited the second of five events in the AI4x – an event series 
intended to bring together people interested in AI from a wide variety of fields 
organised by WASP AI and funded by the Knut and Alice Wallenberg Foundation. 

More info: tinyurl.com/AI4Xconference

A specifically tailored “lightning lecture” format allows an unusually high number 
of people to present projects they are working on, and I got to listen to 27 such 
almost pitch-like quickie talks. 

One thing that stood out was the expected but nevertheless depressing gender 
imbalance – 5 out of 27 presenters and around 10 % of the participants in the 
auditorium were women.

Another was that while the humanities and the social sciences were mentioned in 
passing on a few occasions, none of the AI-related projects discussed any 
potential societal significance. In the fifth and final instalment in late April the 
focus is specifically on societal matters, and I will go there too in the hope that I 
will see much more social analysis then. Even so, the omissions seem significant, 

https://tinyurl.com/AI4Xconference
https://tinyurl.com/AI4Xconference
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and, to me, underscores the need for us as social scientists to get involved in this 
quickly burgeoning field.

A lot of the presented projects in some way or other relied on big data (“deep 
learning”) processing. It would appears that these methods are rapidly being 
commodified with well understood theoretical foundations, and consumer-facing 
applications (and companies) making it comparatively undemanding to try out on 
new data sources. Common complaints focused on the lack of good data sets to 
make use of rather than on how to analyse such data. 

That would suggest that at least some of the problems we try to address as social 
scientists could presumably be “parsed” in ways that would fit machine learning 
approaches. It certainly could not hurt to analyse existing social science data sets 
to see if they are technically compatible (e.g., rich enough, precise enough etc.) 
with current and upcoming machine learning tools, and what sort of value such 
analysis might potentially yield. 

 
At Graduate School we are running two concurrent projects which are connected 
to the intertwined topics of AI and Big Data processing. 

First, we believe that our set of methods courses in the springs would benefit 
from a future course on Big Data analysis, and how social scientists can make use 
of this. In the next section, our methods director Chris Swader describes a series 
of seminars/workshops he is organising this autumn. The Introduction to Machine 
Learning for Social Scientists workshop is one way for us to dip our toes in these 
waters, and try to learn what we should be teaching our students in the future. A 
problem is an apparent lack of relevant teaching capacity at our faculty, meaning 
that we will have to labour a bit to assemble knowledgeable teaching teams in 
time – and may well have to look further afield to cover relevant aspects 
satisfactorily. If you have any ideas, or want to get involved: contact Chris.

Second, the nexus between AI and society needs to be explored properly. If we 
look at different social policy fields: what sort of impact will gradually more 
prevalent use of AI tools have? How can we approach these changes as social 
scientists? These are extremely complicated issues, and we want to analyse them 
thoroughly with the ambition to have a 15 credit course up and running by late 
2020. We have contracted Maria Hedlund from the Department of Political 
Science (who is also co-coordinating our Thesis Preparation Track) to think hard 
about this brief. Maria was a member of the Plurality of Lives theme at the the 
Pufendorf Institute for Advanced Studies last year. This group had, among other 
things, occasion to ponder implications of AI, making Maria highly suitable for 
this investigative role. She will look at where and how these things are being 
taught from a social science angle around Sweden and further afield – if we do 
this, we aim to do it right. Maria will formally take up the reins this autumn, but 
you can already contact her with ideas, suggestions, contacts and more.
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Methods News
This autumn, the faculty will offer four different workshops on methods, which are 
available for free for instructors, researchers, and PhD students of the Faculty of Social 
Sciences (subject to space availability):

๏ Getting More out of Your Interview Data: the documentary method of 
interpretation  
In this workshop, you will have the opportunity to analyse your own interview data, 
within a small group, using the documentary method introduced by the instructor. 

๏ Qualitative Comparative Analysis (QCA) 
This hybrid between qualitative and quantitative research has features of both. 
Derived from John Stuart Mill’s comparative method, it has strong affinities both 
with Theda Skocpol’s purely qualitative comparative-historical sociology as with other 
types of “small-N analysis” within quantitative methods. The instructor will introduce 
the theory behind QCA as well as a number of lab sessions where it may be applied.

๏ Introduction to Machine Learning for Social Scientists  
Machine learning is the rapidly developing field by which humans program software to 
learn through assessing large amounts of data. It has rapidly become important within 
fields such as AI and big-data analysis, and is also positioned to play a bigger role 
within quantitative social science methods. This course will introduce social scientists 
to the machine learning concept, including specific techniques with lab sessions.

๏ Introduction to R Software (free, flexible quantitative analysis software)  
R Software is among the most programable, flexible, and powerful quantitative 
software packages available, and it is free. Because of its active user community, it has 
been customised to approach a huge number of quant analysis problems. The course 
will teach statistical analysis using R up to and including multivariate regression. 

These workshops will take place within the first two weeks of October, 2018. More 
information will be available on the new methods and methodology webpage of the 
Faculty: graduateschool.sam.lu.se/about/methods-and-methodology

- - -

In other ‘methods news,’ Graduate School will offer an ‘extra’ version of both SIMM16 
(Introduction to Quant) and SIMM32 (Multivariate Analysis) this 
autumn, to take place in periods 3 and 4 of this year, 2018. 

Moreover, next spring Graduate School will offer a brand new 
course for Master and PhD students, on “Qualitative Coding and 
Analysis.” The main thrust of this course is the human analysis of 
qualitative material in a way that incorporates software tools, 
such as NVIVO.

9

4 Our methods director Chris Swader is 
simultaneously working as the Faculty’s 
“methods coordinator”. In that role he 
facilitates collaboration, and organises 
events where staff can be introduced to 
new methodological approaches.

This year, four such events are in the 
offing, and here Chris briefly describes 
them along with two pieces of Graduate 
School methods news.

Chris Swader 
Methods Director at  
Graduate School

A word from our 
Methods Director
 

https://graduateschool.sam.lu.se/about/methods-and-methodology
https://graduateschool.sam.lu.se/about/methods-and-methodology
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The admissions process from A to Z 
The programme is established in national and local information 
systems

A prospective programme must be set up and then given the green light by the 
Faculty board – itself an intriguing process that we may return to in the future – 
before it can be announced and be ready to accept new students. Changes to 
programme syllabi and admission requirements must similarly be prepared well 
in advance. Any changes that would affect our autumn 2020 intake should for 
instance be submitted before the summer. 

www.universityadmissions.se is the official website for applying to Master’s 
programme studies in Sweden. This is where students submit their applications 
for programmes taught in English at Sweden’s universities. We complement 
information in that system with further instructions on our own website.

 www.universityadmissions.se is not the same as www.antagning.se, even though the 
websites look almost identical. Students use universityadmissions.se to initially 
apply for the whole Graduate School Master’s programme (Development Studies, 
Global Studies or Social Studies of Gender) and then, in later terms, once they have 
been accepted onto the programme, they will use antagning.se to apply for 
individual courses.

How do students find our programmes?

All LU programmes that have been entered into the relevant national databases 
will show up in a variety of official platforms, from catalogues to searchable 
databases, that prospective students tend to use to find out more about higher 
education options. LU also organises fairs where programmes are presented. The 
International Marketing and Recruitment team at the Department of External 
Relations is the University’s arm for (among other things) spreading information 
about LU education options abroad – they attend international education fairs, 
and use a wide array of media channels to get information out. Application 
clusters indicate that word of mouth is another potent factor, and from what we 
can surmise from many applications, Lund’s standing as a top-100 university is 
also an important consideration for many prospective students.

10

5 As a lecturer you encounter fresh Graduate 
School students in your classrooms every 
academic year – but how do they actually end up 
there? The admissions process is a long, winding 
and sometimes frustrating road for staff and 
prospective students alike. Annika Hughes 
outlines what actually happens.

The Admissions 
Process
 

Annika Hughes,  
Graduate School

http://www.universityadmissions.se
http://www.universityadmissions.se
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Formal application

Master’s students can apply for a maximum of 4 programmes (Bachelor’s 
applicants can apply for up 10 courses and programmes). Once they have selected 
their courses, they prioritise their selections, and can change the order up to the 
application deadline.

In general, citizens of countries not in the European Economic Area (EEA) are 
required to pay a 900 SEK application fee – this is done with a credit card via 
Universityadmissions.se. If the student is from an EEA country, they need to 
send in a copy of their passport to verify their citizenship.

After submitting their electronic admission application and paying the 
application fee (or submitting proof of European citizenship), the next step is to 
send copies of their grade transcripts, proof of English skills, a statement of 
purpose and other material that the student considers relevant. Once that is 
done, everything is ready for actual assessment of the application. 

Applications are first looked at by the university’s Admissions Department for 
general eligibility (BA degree & English level) and then sent onto departments to 
check the more specific eligibility. This along with nonpayment of the 
application fee explains the divergence between “raw” and “viable” applications 
in the graph in the “What’s Brewing” section (repeated below).

Raw vs viable applications 2018

0

200

400

600

800

1000

Global studies Development studies Social studies of gender
Raw Viable Raw Viable Raw Viable

Graduate School evaluates specific eligibility

Graduate School, like all departments, begins to receive applications soon after 
the mid-January deadline. By early February, most applicants have paid the 
administration fee and sent in all of their documents, at which point it becomes 
meaningful to start the assessment round proper. 

Graduate School begins by checking the more specific programme eligibility, i.e., 
that applicants have the minimum number of credits required for a Major (90 
credits) in a relevant discipline, e.g. Political Science, Development Studies or 
Gender Studies. Candidates with an irrelevant Major (e.g., in Journalism or 
Mathematics) are discarded. Half or more of a BA degree has to have been in a 
certain discipline for it to count as a Major – this in order to mirror the Swedish 
system and to satisfy departments’ understandable desire to admit students with 
appropriate academic backgrounds to ensure their success at the Master’s level. 
If an applicant’s eligibility status is unclear, Graduate School sends the 
candidate’s transcripts to the Director of Study in the relevant department for 
evaluation and clarification. 

If students are deemed ineligible, this will quickly be reflected in the 
admissions.se portal. In many cases rejected applicants then ask us to review and 
reverse the decision, and we do tend to go over their records a second time, 
although it is unusual (though not unheard of) that decisions are in fact altered as 
a consequence. 

Applicants are ranked

Once an applicant is deemed formally eligible, it is time to rank him or her. 
Departments around the University are free to decide how this process is set up 
and what to take into account (and how) as long as the eventual ranking lists use 
a common 0-900 scale.

Graduate School’s graded criteria include a candidate’s Major, GPA (basically a 
way to translate international grades to a common format), English level and 
statement of purpose. Each of these are graded from one to five.

The GPA used to be decisive, but is now one of many variables determining 
where the candidate will end up in the final list, though it remains a heavily 
weighted one. A candidate’s degree country is not graded as such, but will slightly 
dent the final calculations to make sure that candidates from abroad have a fair 
chance of admission. Graduate School also looks at the balance of Political 

file:///.file/id=6571367.24061047
file:///.file/id=6571367.24061047
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Science students vis-à-vis other majors, as these usually outnumber more unusual 
disciplines, such as Sociology of Law. A weighting system is used here too with 
the aim to offer places to the strongest candidates in each major.

This ranking system is obviously a complicated one and Graduate School uses a 
purpose-built system called the Juggler to calculate the rankings and prepare 
them for entry in the central IT-system NyA-webben where the 0-900 scale is 
mandated. 

By mid-March, Graduate School will have finished checking all applicants’ 
eligibility and ranking them according to the just described criteria. This 
selection process, known as Urval 1, is completed once ranking lists are uploaded 
in the NyA-webben. 

This year, Graduate School received approximately 850 “raw” applications for 
Development Studies, 500 for Global Studies and 400 for Social Studies of 
Gender. In total, Graduate School aims to offer some 30-40 places in 
Development Studies, 30-40 places in Global Studies and 25-30 places in Social 
Studies of Gender. We usually accept about twice as many students as we aim to 
cater for – that rough attrition rate having been fairly steady over the years. This 
time around, we are actually less certain than usual given the altered acceptance 
procedures, and more specifically the elimination of a positive affirmation 
requirement (see below).

The sheer number of applications, the complex assessment of the various 
eligibility and ranking variables, and the many inevitable queries once applicants 
are deemed ineligible, means that this is, by some distance, Graduate School’s 
most demanding period, with the entire administrative team working flat out to 
complete it on time. On the other hand, the high levels of interest in our 
programmes mean that selected candidates can be expected to do well in their 
studies here at Graduate School.

Decisions and early programme information mails are sent to 
applicants

Once the application period is over and all documents have been reviewed, 
applicants receive their admission notifications – the Notification of Selection 
Results – via Universityadmissions.se. 

New for this year is that there will be no Urval 2 later in the year and that 
candidates are only asked to decline offered places – there is thus no longer a 
requirement actively to accept a place. Graduate School will be contacting our 
newly admitted students shortly after Urval 1 results are announced to encourage 
them to join us in the autumn or to formally decline their place if they don’t plan 
to attend.

Graduate School sends out early information about the coming academic year in 
May or June to all accepted students. We also send out a survey to try to gauge 
(among other things) incoming students’ quant knowledgeability as this will 
impact planning of the second half of the autumn term.

In the end, we are basically keeping our fingers crossed that we will get around 
the aimed-for number of students right up until they turn up for the obligatory 
Programme Introduction Day in late August. That’s when applicants are finally 
turned into real students that will populate our courses over the next two years.
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Thesis Preparation Track – an update
In a previous newsletter (Teacher Times issue 3, autumn 2017), Graduate School’s Thesis 
Preparation Track (TPT) was introduced. What follows below is an update on how our 
work with the TPT is progressing.

An overriding reason for setting up the track is to make sure that all Graduate 
School students are well prepared for writing their eventual master’s thesis, no 
matter what sort of background they come from, before the eventual thesis course 
commences, and we believe that this can be achieved by offering well 
thought-through and suitably timed activities and resources. Such activities include, 
among other things, academic writing and how to find and properly refer to 
academic literature.

The first step of the project is to provide a context for existing activities and 
resources and to explicitly and pedagogically relate them to one another and to the 
eventual goal: improved thesis-writing skills. The TPT will thus be a way to more 
firmly structure previously scattered activities, and to make these come across as 
logical and relevant to students. In a second step we will evaluate whether we ought 
to be offering additional events and/or resources to complement what we are already 
doing.

Another TPT priority will be periodically to remind students that these resources 
are relevant. Encountering a TPT that is manifestly an integrated part of the 
programmes, students will hopefully internalise the idea that these activities are 
significant elements of their education at Graduate school, and not something 
“extra” and optional. The TPT will be furnished with proper and easily graspable 
learning outcomes to emphasise what students can expect to learn when attending 
track events and making use of associated resources.

The TPT is still in its start-up phase, but will go live in August/September when it 
will be presented to incoming students.

During the last six months or so, we have taken inventory of currently existing 
activities and resources, whether provided for Graduate school’s own students or for 
students at other departments (the latter may very well inspire future development 
efforts). We aim to highlight and disseminate good and innovative practices that we 
encounter that could prove useful to teachers around the faculty. In the course of 
our work, we have also identified activities that could potentially be offered in the 
future. These ideas will be presented in future Thesis Preparation Track update 
articles.

On the next spread, we present a timeline of the currently offered activities for 
Graduate School students. The small boxes below the timeline flag existing 
scheduled activities, while the larger boxes above the timeline flesh out those events 
and also provide some examples of other activities and resources. In essence, this is 
the initial set of events and resources we are working to link in order to be able to 
design and present a coherent thesis preparation track this autumn. 
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6 In the autumn 2017 issue, we presented Maja 
Carlson’s and Maria Hedlund’s work on our 
“Thesis Preparation Track”, which is a Graduate 
School project aiming to prepare students better 
for their eventual thesis term. The Thesis 
Preparation Track will be rolled out in 2018, and 
will then become a permanent part of terms one, 
two and three. In this article Maja and Maria 
provide an update of what they have been up to. 

Thesis preparation 
Track: project 
update
 

Preparation
track

Maja Carlson
Librarian

Maria Hedlund
Senior Lecturer

Dept. of Political Science

UPDATE
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Support resources

Academic writing
Reading strategies lecture on navigating large 
reading loads and boosting comprehension and 
memory of texts (September/October)

Workshop on writing process strategies for 
inventing and building text 
(September/October)

Non-scheduled lectures and workshops every 
term (sign up on website)

Individual appointments (booking form on 
website)

Writing nights: Five occasions per term. Goal 
to be as productive as possible in the company 
of other writers. 

Organiser: Academic Support Centre

www.staff.lu.se/research-and-education/educati
on-support/student-support/academic-support-
centre

Scheduled activities organised by  
Graduate School

Intro meeting about thesis
General introduction to thesis writing. 
Presentation of support and activities related 
to thesis writing provided by Graduate School 
and other institutions.

Time: beginning of term one, year one.

Organiser: Graduate School 

graduateschool.sam.lu.se

Sep MarFeb MayNov Dec Jan JunAprOctAug

Intro meeting 
about thesis

Academic 
writing

Thesis 
introduction day

Scheduled activities organised by  
Graduate School

Thesis introduction day
Stimulating students to thing about the forms 
and content possibilities for their master’s 
theses. Workshops, inspiration lectures, 
department presentations, library resources as 
a starting point 

Time: end of term two, year one.

Organiser: Graduate School 

graduateschool.sam.lu.se

Support resources

Student health 
Open seminars on mindfulness and stress 
management 

“Procrastination group” for students who want 
to reduce their tendency to postpone their 
studies (join by sending an email to 
asa.probert@stu.lu.se)

Organiser: Student health centre

www.lunduniversity.lu.se/current-students/healt
h-care/student-health-counselling/seminars-at-t
he-student-health-centre

Support resources

Finding and using literature
Introduction to library resources in early 
September

Workshop on finding literature and managing 
references in late September

Workshops in reference management with 
Refworks every term (sign up on website)

Organiser: Social Sciences Faculty Library

www.sambib.lu.se/en/

Finding and 
using literature

https://www.staff.lu.se/research-and-education/education-support/student-support/academic-support-centre
https://www.staff.lu.se/research-and-education/education-support/student-support/academic-support-centre
https://www.staff.lu.se/research-and-education/education-support/student-support/academic-support-centre
https://www.staff.lu.se/research-and-education/education-support/student-support/academic-support-centre
https://www.staff.lu.se/research-and-education/education-support/student-support/academic-support-centre
https://www.staff.lu.se/research-and-education/education-support/student-support/academic-support-centre
http://graduateschool.sam.lu.se
http://graduateschool.sam.lu.se
http://graduateschool.sam.lu.se
http://graduateschool.sam.lu.se
mailto:asa.probert@stu.lu.se
mailto:asa.probert@stu.lu.se
https://www.lunduniversity.lu.se/current-students/health-care/student-health-counselling/seminars-at-the-student-health-centre
https://www.lunduniversity.lu.se/current-students/health-care/student-health-counselling/seminars-at-the-student-health-centre
https://www.lunduniversity.lu.se/current-students/health-care/student-health-counselling/seminars-at-the-student-health-centre
https://www.lunduniversity.lu.se/current-students/health-care/student-health-counselling/seminars-at-the-student-health-centre
https://www.lunduniversity.lu.se/current-students/health-care/student-health-counselling/seminars-at-the-student-health-centre
https://www.lunduniversity.lu.se/current-students/health-care/student-health-counselling/seminars-at-the-student-health-centre
https://www.sambib.lu.se/en/
https://www.sambib.lu.se/en/
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What’s up next?
Later this spring, the Thesis Preparation Track team will present their new ideas 
to the Graduate School directors. An aim is that a document for the students, 
presenting the TPT and the different interconnected activities, will be available 
at the start of the autumn term of 2018. Maja Carlson and Maria Hedlund will be 
present as coordinators to stay up to date on the progress of the track and to 
evaluate and make changes for the future. The coordinators will also make sure 
that the track is perceived as an integrated part of the education at Graduate 
School.

If you have any questions or want to discuss something regarding the thesis 
preparation track, please contact: 

Maja Carlson maja.carlson@sambib.lu.se or

Maria Hedlund maria.hedlund@svet.lu.se 

Sep Nov Dec JanOctAug

Thesis course

Support resources

E-resources
AWELU: Online resource for academic 
writing awelu.srv.lu.se/

MOOC on Writing in English  
www.lub.lu.se/en/open-online-courses

Sambib’s guide for international master’s 
programmes 
libguides.lub.lu.se/masterprogrammes

Information videos

www.youtube.com/playlist?list=PLIPm6SZ2dD
3Xs2K_gSXSamK8-d7vaE5pV

Mid-term seminar with 
programme directors

Thesis proposal 
draft

End of TPT 
Start of thesis course 

mailto:maja.carlson@sambib.lu.se
mailto:maja.carlson@sambib.lu.se
mailto:maria.hedlund@svet.lu.se
mailto:maria.hedlund@svet.lu.se
http://awelu.srv.lu.se
http://awelu.srv.lu.se
https://www.lub.lu.se/en/open-online-courses
https://www.lub.lu.se/en/open-online-courses
http://libguides.lub.lu.se/masterprogrammes
http://libguides.lub.lu.se/masterprogrammes
https://www.youtube.com/playlist?list=PLIPm6SZ2dD3Xs2K_gSXSamK8-d7vaE5pV
https://www.youtube.com/playlist?list=PLIPm6SZ2dD3Xs2K_gSXSamK8-d7vaE5pV
https://www.youtube.com/playlist?list=PLIPm6SZ2dD3Xs2K_gSXSamK8-d7vaE5pV
https://www.youtube.com/playlist?list=PLIPm6SZ2dD3Xs2K_gSXSamK8-d7vaE5pV
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Sexual Harassment – a Q&A about  
what we can do

Question: What is the university’s position on the issue of sexual 
harassment?

Answer: Lund University’s gender equality, equal treatment and diversity policy 
explicitly disallows any form of harassment. Respect and consideration apply in 
all relationships, as does a shared responsibility to adhere to the University’s core 
values, tasks and goals.

In November 2017, Vice Chancellor Torbjörn von Schantz raised the question in 
his blog post #Metoo sätter ljus på ohållbar situation (#Metoo highlights an untenable 
situation), in which he insists that work addressing associated problems is a 
priority. We have translated the post from Swedish, and you will find it in a 
separate box after this article. 

In the Strategic Plan for Lund University 2017-2026, two of the six priority 
development areas are:

๏  A well-developed leadership and staffing are success factors – which means 
that Lund University will work for and develop an active and responsible 
staffing which is informed by the fact that we are a university with a large 
diversity of employees.

๏ Students, employees and visitors are offered attractive environments – which 
means that the operation is to be characterised by a good working 
environment, gender equality and ability to ensure equal treatment for both 
students and employees, both of which are important for the possibilities of 
reducing the risk of harassment and sexual harassment.

According to the strategic plan, Lund University’s value foundation is also 
anchored in the laws by which all Swedish state authorities must abide. The 
objective is to protect democracy, legality, objectivity, freedom of opinion, 
respect for everyone’s equal value, efficiency and service, as well as democratic 
principles, and human rights & freedoms. Equality and diversity are fundamental 
principles that should permeate all aspects of what we do.
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7 After the #MeToo campaign in 2017, the issue of 
sexual harassment has headlined the agendas of 
most organisations. 

In this section, we would like to provide an 
overview of Lund University’s policies and 
guidelines, based on information that we have 
located around the LU web site, and a few 
interviews. We consider it particularly 
important to furnish coherent information in 
English as some essential bits are so far only 
available in Swedish.

And just to state the obvious: at Graduate 
School we tolerate no harassment of any kind. 
Do not hesitate to take action if you feel you 
have been, or have witnessed someone else being, 
subjected to victimisation or harassment – 
support is available!
––––––––––––
We have set up a web page with links to relevant 
resources here:
graduateschool.sam.lu.se/staff/staff-resources/work-environment

Sexual harassment

Sexual Harassment – 
What can we Do?
 

Helena Falk,  
Programme coordinator
Graduate School

https://graduateschool.sam.lu.se/staff/staff-resources/work-environment
https://graduateschool.sam.lu.se/staff/staff-resources/work-environment
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Question: What procedures does Lund University have for dealing with 
sexual harassment?

Answer: There is management support for dealing with harassment and sexual 
harassment as well as support for dealing with offensive treatment on the HR 
Web. As some situations may contain both elements of harassment/sexual 
harassment and offensive discrimination, it is recommended to consult both 
these sources (see links box).

Since early 2017, the University Personnel Section has organised workshops about 
harassment, sexual harassment and offensive treatment, for managers and HR 
staff. At the time of writing, the workshop has been held on 12 different 
occasions.

This spring, LU is initiating an extensive project on sexual harassment. It is to be 
led by Professor Anette Agardh at the Division of Social Medicine and Global Health. 
The formal decision to launch the project is expected by the time this newsletter 
is in print.

Question: I am a manager. Is there official information I can provide to 
my employees?

Answer: You can send out the link to the employee information page on the 
Employee Web (see links box). This page (available in Swedish and English) is 
intended to support employees who are victims or witnesses of harassment or 
sexual harassment and who wonder what they can do and what support they can 
expect.

Question: What about information to students?

Answer: You can send out the link to the page about harassment and sexual 
harassment (see links box). This page is intended to support students who are 
victims of or witnesses to harassment or sexual harassment and who wonder what 
they can do and what support they can expect.

Question: What work is being done to prevent harassment and sexual 
harassment?

Answer: Lund University has been working on the issue of sexual harassment 
for several years, based on Equal Treatment Plans and Gender Equality Plans. From 
the beginning of 2018, implementation of the legally binding discrimination law 
is under way by means of systematic and active measures, systematic prevention 
against discrimination (SFAD). 

From the turn of the year, the Personnel section has offered workshops on the 
implementation of SFAD to the faculties, preferably in combination with an 
update on the work on the systematic work environment. At the time of writing, 
the workshop has been provided on 10 different occasions.

Question: Can I report sexual harassment anonymously?

Answer: Yes. Lund University makes general efforts to counteract and prevent 
sexual harassment, and reports can aid managers’ understanding of what is going 
on. However, the University cannot file a case against an identified individual, or 
a group of individuals, based on such anonymous notifications.

Question: Should a notification of sexual harassment be registered?

Answer: A notification of sexual harassment should be registered in the same 
way as a notification of harassment or discrimination on any other grounds. Once 
a notification is received that an employee has been subjected to sexual 
harassment, that notification should be registered in the diary and an 
investigation should be set up. The registration should be made regardless of 
whether it is anonymous or if the notifier is known. 

You can also report sexual harassment through Lund University’s incident report 
system (see links box).

If the notification states that a student has been harassing another student or a 
University employee, the case is handled by the Disciplinary Board, (and 
investigated by the Legal Department on behalf of the Disciplinary Board). 

Documents that in different ways are added to a case should be registered 
continuously. Consequently, the document becomes public and subject to the 
obligation to disclose it if it is not covered by confidentiality. Every time a 
document is requested, a confidentiality check must be made. If you need 
support in that assessment, contact the Legal Department (see links box).

Question: what conclusions can be drawn from #MeToo in general?

Answer: The online journal The Conversation has published articles on #MeToo 
from around the globe: theconversation.com/global – search “MeToo”.

The Swedish Secretariat for gender research recently published an article 
summarising the campaign in Sweden: www.genus.se/en/newspost/11992/ 

https://theconversation.com/global
https://theconversation.com/global
https://www.genus.se/en/newspost/11992/
https://www.genus.se/en/newspost/11992/
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In short, the many #MeToo campaigns have raised awareness of an issue that 
needs serious consideration in academia too. Translated version of Vice Chancellor Torbjörn von Schantz’s Nov. 20, 2017, blog 

post #Metoo sätter ljus på ohållbar situation

(URL to Swedish original: rektor.blogg.lu.se/metoo-satter-ljus-pa-ohallbar-situation/)

––––––––––––––––––––––––––––––––––––––––––––

#Metoo highlights an untenable situation

Across Sweden, from branch to branch, the declaration #metoo has spread and women’s many 
stories of harassment and sexual harassment have finally come to the surface. There is no 
doubt that this is indicative of a widespread social problem.

This problem exists too in academia in which we find additional structures that facilitate a 
culture of silence, for example in the uneven power relations between supervisor and doctoral 
student. During the past weeks, even I have heard testimonies from colleagues subjected to 
harassment during their years in academia, and yet, for a number of reasons, I chose not to say 
anything or to report it. It is both sad and sickening to hear these stories – I am the person 
ultimately responsible for maintaining a good working environment at the university.

Those of us in management have discussed the issue in the Vice Chancellor’s Management 
Council and among ourselves. This issue needs to be prioritised now and we must make sure 
that we do what we can to prevent it in academia, and we also need to insure we have good 
routines to process any incoming reports. And, not least of all, we need to support and 
encourage colleagues and students bearing these burdens to dare to tell. We don’t yet have a 
clear picture of how extensive the problem is, and we need to take a closer look at unreported 
cases.

Within academia, we need to work with the matter both in the short- and long-term. Now, in 
the wake of #metoo, we have the opportunity to focus on the issue by talking about it in 
different circles of management. We have routines and regulations in place. The preventative 
side of the work includes leadership support in the form of “Management and Investigation of 
Harassment and Sexual Harassment” which describes clear routines and how they should be 
followed. The Staff Section also offers workshops as a means to educate and support directors 
and HR-staff who deal with these matters.

It is, however, apparent that this information must become more readily accessible and be 
disseminated to employees and students in our organisation. We have put together a team 
made up of members from the sections Staff, Students and Education, and Communications 
that has been tasked with making this material more visible and accessible within the 
organisation, both for staff and students. This working group will also be responsible for 
assessing the support we offer to victims of harassment and whether it can or needs to be 
improved upon, for example, by exploring if there are simpler ways to report instances of 
harassment, and even if this can be done anonymously. 

In the long-term, we must change our culture and leadership, and simultaneously increase 
awareness about what harassment is and how it should be handled. The Management Group 
for Gender Equality and Equal Opportunities, which I myself will chair starting this spring, 
will be given responsibility for producing a plan of action outlining the prevention and 
counteraction of harassment. 

I encourage you all to start talking about the issue, with colleagues and with students. I will 
return to the question in different contexts to report on how our work continues.

Relevant links

Graduate School’s page about these issues, including links to other parts of the LU web  
(all links below can also be found there):  
graduateschool.sam.lu.se/staff/staff-resources/work-environment

–––––––––

The University’s strategic plan 
www.staff.lu.se/sites/staff.lu.se/files/strategic-plan-2017-2026.pdf 

General employee information about harassment issues 
www.staff.lu.se/employment/work-environment-and-health/health-and-wellness/victimisation-and-haras
sment

General student information about harassment issues (Swedish only) 
www.lu.se/studera/livet-som-student/rattigheter-och-skyldigheter/trakasserier-och-sexuella-trakasserier

Management support for dealing with harassment and sexual harassment 
www.hr-webben.lu.se/arbetsmiljo/diskriminering/hantera-trakasserier-och-sexuella-trakasserier

Management support for dealing with offensive treatment (Swedish) 
www.hr-webben.lu.se/arbetsmiljo/krankande-sarbehandling/hantera-krankande-sarbehandling

Reporting incidents 
www.staff.lu.se/employment/work-environment-and-health/reporting-occupational-injuries-and-inciden
ts

Remember: The Teacher News 
newsletter is also available 
online here:
graduateschool.sam.lu.se/staff/st
aff-resources

(Very handy as that version has 
clickable links!) 

http://www.medarbetarwebben.lu.se/sites/medarbetarwebben.lu.se/files/strategisk_plan_2017-2026_2.pdf
http://www.medarbetarwebben.lu.se/sites/medarbetarwebben.lu.se/files/strategisk_plan_2017-2026_2.pdf
http://www.staff.lu.se/sites/staff.lu.se/files/strategic-plan-2017-2026.pdf
http://www.staff.lu.se/sites/staff.lu.se/files/strategic-plan-2017-2026.pdf
https://www.staff.lu.se/employment/work-environment-and-health/health-and-wellness/victimisation-and-harassment
https://www.staff.lu.se/employment/work-environment-and-health/health-and-wellness/victimisation-and-harassment
https://www.staff.lu.se/employment/work-environment-and-health/health-and-wellness/victimisation-and-harassment
https://www.staff.lu.se/employment/work-environment-and-health/health-and-wellness/victimisation-and-harassment
http://www.lu.se/studera/livet-som-student/rattigheter-och-skyldigheter/trakasserier-och-sexuella-trakasserier
http://www.lu.se/studera/livet-som-student/rattigheter-och-skyldigheter/trakasserier-och-sexuella-trakasserier
http://www.hr-webben.lu.se/arbetsmiljo/diskriminering/hantera-trakasserier-och-sexuella-trakasserier
http://www.hr-webben.lu.se/arbetsmiljo/diskriminering/hantera-trakasserier-och-sexuella-trakasserier
http://www.hr-webben.lu.se/arbetsmiljo/krankande-sarbehandling/hantera-krankande-sarbehandling
http://www.hr-webben.lu.se/arbetsmiljo/krankande-sarbehandling/hantera-krankande-sarbehandling
https://www.medarbetarwebben.lu.se/anstallning/arbetsmiljo-och-halsa/krankningar-och-trakasserier
https://www.medarbetarwebben.lu.se/anstallning/arbetsmiljo-och-halsa/krankningar-och-trakasserier
https://www.medarbetarwebben.lu.se/anstallning/arbetsmiljo-och-halsa/krankningar-och-trakasserier
https://www.medarbetarwebben.lu.se/anstallning/arbetsmiljo-och-halsa/krankningar-och-trakasserier
https://graduateschool.sam.lu.se/staff/staff-resources
https://graduateschool.sam.lu.se/staff/staff-resources
https://graduateschool.sam.lu.se/staff/staff-resources
https://graduateschool.sam.lu.se/staff/staff-resources
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As a student or employee at Lund University you have access to a wide range of 
electronic resources through the library. As of December, 2017 you can read 
international newspapers as well, via the database LexisNexis. (Nordic newspapers 
and popular science magazines are, as always, accessible in the databases Retriever 
Research and Artikelsök).

In our experience, users at the Social Sciences Faculty are mainly interested in the 
news section of the database – you can search more than 3,000 newspapers from 
around the world, along with, for instance, blogs, TV and radio transcripts and daily 
wire services. However, there is also a substantial legal section, and business 
information from a large number of sources.

LexisNexis is available both on and off Campus (login via LU-account). You can 
access LexisNexis via the database list Databases A-Z found in the top banner of 
LUBsearch (we also provide direct links below). 

Use LexisNexis whenever you are looking for news; find coverage of earthquakes in 
the Kurdistan region, heated tax debates in Canberra or maybe just look up who got 
married in your home town. Depending on what you need, you can tailor you search 
strategy.

To make subject searches in multiple newspapers, go to the News entrance in 
LexisNexis. You can use different options such as date range to search within a 
specific segment of the articles. It’s easy to download or e-mail specific articles, as 
well as the entire item lists, in different formats. If you prefer, you can simply link to 
or print the records.

When you want to find publications from a specific region or country, use the 
Sources entrance in LexisNexis. It’s possible to narrow down the search by for 
example topic or language.

Another option is to search a specific newspaper. That can be done within the 
LexisNexis search interface, but the fastest way is probably to find the newspaper via 
ePublications in LUBsearch. Simply look up the newspaper you want, and access is 
provided via a link to LexisNexis.

The LexisNexis team will probably come to Lund during the spring term for a more 
in-depth demonstration. Stay tuned! Until then, don’t hesitate to ask us at the 
library. 
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8 From time to time we invite friends around the 
faculty to write about things we think merit 
more exposure. Did you know that Lund 
University has a comprehensive license (covering 
all teachers and students) for a news article 
locator/retriever called LexisNexis? No? We 
asked Linda and Ellen from the Social Sciences 
Faculty Library (Sambib) to tell us more about 
this service that literally puts more than 3,000 
international newspapers at your fingertips.

Search news  
articles via  
LexisNexis
 

Linda Grandsjö
Librarian

Ellen Fall
Librarian

Relevant links

LUBSearch (the main library search portal): tinyurl.com/lubsearch

LexisNexis database: academic.lexisnexis.eu.ludwig.lub.lu.se

Epublications: tinyurl.com/LUBepubl

- - -

Artikelsök (Nordic newspapers and magazines): tinyurl.com/LUBartikelsok

Retriever Research (Nordic newspapers and magazines): tinyurl.com/LUBretriever

Remember: The Teacher News 
newsletter is also available online here:
graduateschool.sam.lu.se/staff/staff-res
ources

(Very handy as that version has 
clickable links!) 

3,000+ international newspapers at your fingertips

https://tinyurl.com/lubsearch
https://tinyurl.com/lubsearch
http://academic.lexisnexis.eu.ludwig.lub.lu.se
http://academic.lexisnexis.eu.ludwig.lub.lu.se
https://tinyurl.com/LUBepubl
https://tinyurl.com/LUBepubl
https://tinyurl.com/LUBartikelsok
https://tinyurl.com/LUBartikelsok
https://tinyurl.com/LUBretriever
https://tinyurl.com/LUBretriever
https://graduateschool.sam.lu.se/staff/staff-resources
https://graduateschool.sam.lu.se/staff/staff-resources
https://graduateschool.sam.lu.se/staff/staff-resources
https://graduateschool.sam.lu.se/staff/staff-resources


9

The forgotten jubilee
In 1868, the house we now inhabit finally opened for business as Lund’s main 
open surgery clinic. The famous and prolific architect Helgo Zettervall designed 
the building’s late gothic style, and although it has undergone substantial 
renovations in 1905, 1928 and 1978, many of his original ideas remain intact. The 
most notable changes in the intervening years was probably the installation of 
many more windows than Zettervall had opted for, and the wing extensions to 
increase floorspace.

Inside, changes have been much more 
far-reaching. Among other things, what is 
now the stairwell in the third floor used 
to be the very heart of the building as it 
housed the central operation theatre.

When the hospital moved to its current 
location in the 1970s, the old buildings 
were transferred to Lund University 
which urgently needed more space. The 
open surgery clinic itself was handed over 
in 1972, and was at that point listed as an 
architectural heritage structure to 
prevent potentially intrusive changes 
(this status was removed in 2005).

The building has housed a range of 
University units, notably the “UB3” 
University Library branch on the top 
floor. Today it is predominantly a social 
science building, with the central faculty administration, the international office, 
Graduate School and the school of journalism as main anchors. The 150-yearold 
is still going strong!
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9 Graduate School is housed in what is now 
known as “the old surgery clinic” (Gamla 
Kirurgen). Our two lecture halls (236 & 240) 
used to be ten-bed wards with an observation 
room (238) and pantry (237) sandwiched 
in-between. From the observation room, nurses 
could keep a watchful eye on recovering patients 
through two windows that have since been 
removed. The Student Lounge still has a vaguely 
religious look to it, and was indeed used as a 
church room in the past. 

Read on for some more glimpses into the past of 
this intriguing building that turns 150* this year!

Our House!
 

Helgo Zettervall 
(1831–1907)
Renowned architect who designed
the open surgery clinic along with 
many other buildings around Lund, 
including the main university building

In case of smoke:

Graduate School in blue

Picture of the surgical clinic by Per Bagge in 1906. Reproduction: University Library, Lund University.

Mass in what is currently our Student Lounge 
(Pic credit: Sydsvenska Medicinhistoriska sällskapet)

*) A plaque above the main entrance states 
that the building is from 1867, but it was 

not opened for business until 1868


