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Dear students,

In his Memoirs, Kingsley Amis relates a story told by the British comedian and 
actor Terry-Thomas: ‘There’s a fellow called Telfer who makes more pork pies 
than anybody else in the bloody world, old boy. So the Americans went and asked 
him how he did it – incentive schemes, graduated bonuses, productivity scales, 
vacation benefits, you know the kind of thing. “No,” he kept saying, “no, I never 
do anything like that, no, I just let ’em turn the bloody things out the best they 
can. Oh, now I come to think of it, there is just one thing – every so often I goes 
down to the yard and I bawls, ‘Faster, you fu**ers!’ ”

Motivation is itself a lazy beast, and to have someone like Telfer around could in 
some cases probably increase academic productivity too. Lacking bawling bosses, 
we will have to come up with strategies of our own to stave off the mortal enemy 
that is procrastination. This is particularly salient for those of you who are now 
about to start your thesis period where, for better and worse, you will be your 
own bosses more than in the previous three terms. As I am a master of 
procrastination myself, let me give you two tiny pieces of advice: 1) Set an almost 
ridiculously low baseline word target per day but then make sure you meet it every 
day. If you produce more words one day – great, but that does not mean you can 
allow yourself to produce less than the baseline target the next day! Kingsley 
Amis himself went for something like 200-250 words per day, and steadily 
produced novel after novel this way. 2) Stop each day “mid-stride.” It will feel 
really alluring to completely wrap up a section one evening, but facing the 
fortress of a brand new section heading the next morning is dispiriting. It is sooo 
much easier to restart the engine if you kick off where you were inspired and 
active yesterday. 

There are of course many other ways to manage the intertwined problems of 
procrastination and stress, and in this newsletter issue you will encounter a 
“thesis survival guide” where Yagmur Yilmaz shares tricks and tips from when she 
wrote her own thesis at Graduate School not so long ago. Take heed!

For our first year students, this is where you start digging deeper, and we have an 
exciting roster of courses lined up for you in the year ahead. Indeed you will have 
more courses to select from than any Graduate School students have ever had – 
as we expand (we are currently developing our fifth master programme) the 
added resources will profit all Graduate School students, and you are the first 
cohort truly to reap some of these benefits. 
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Students in Development Studies, Middle Eastern Studies and Global Studies 
may choose a combination of our courses on offer. Social Studies of Gender 
students have an additional option to choose from in the third period, GNVN23 
– Feminist Methodologies, given by the Department of Gender Studies. Students 
from other master’s programmes from within the faculty will also participate in 
our theory and methods course selection and will be joining Graduate School 
students on these courses.

PERIOD 3
2020-03-24 – 2020-05-03

PERIOD 3
2020-03-24 – 2020-05-03

SIMM16 Introduction to Quantitative Methods, 7.5 credits

SIMM23 Theory of Science for the Social Sciences, 7.5 credits

SIMM25 Fieldwork, 7.5 credits

SIMM30 Participatory Methods of Change and Development, 7.5 credits

SIMM34 Digital Media Research, 7.5 credits

SIMM49 Experimental Design for Social Scientists, 7.5 credits

PERIOD 4
2020-05-04 – 2020-06-07

PERIOD 4
2020-05-04 – 2020-06-07

SIMM27 Methods of Text and Discourse Analysis, 7.5 credits

SIMM29 Evaluation Research - Theories and Methods, 7.5 credits

SIMM32 Quantitative Methods: Multivariate Analysis, 7.5 credits

SIMM35 Digital Ethnography, 7.5 credits

SIMM48 Qualitative Analysis and Coding (using software), 7.5 credits

Students will soon receive an email with more information on the elective course 
selection process. We will be holding an information meeting on February 3, from 
15.15 – 17.00 in Eden Auditorium, to go over the courses on offer and how to make a 
first choice and an alternate for each period. We will do our best to accommodate 
students’ preference but cannot guarantee admission to your first choice. You’ll 
find more information about the courses on the Graduate School website: 
tinyurl.com/spring2020methods

Term 2 offers first-year students the opportunity to 
explore a variety of interdisciplinary courses in 
theory and research methods within the social 
sciences. After completion of Term 2, you should be 
able to apply the methods you learned to your 
master’s thesis. 

The first half of Term 2 is occupied by your profile 
course in periods 1-2. The second half of Term 2 is 
comprised of two parts: one 7.5-point course in 
theory or methods in period 3 and one 7.5-point 
course in methods in period 4. 
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Bulëza Emerllahu
Programme Coordinator
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Elective Courses

What are electives?
Electives are the 30 credits (15 credits for Middle Eastern Studies students) 
worth of courses that you take in your third term here at Graduate School, those 
which will eventually be included in your degree. Some of you may travel abroad 
for studies or an internship during this time, but many of you may choose to stay 
right here in Lund. Those of you who choose to keep it local during your elective 
period need not worry – there are plenty of elective courses you can study right 
here! 

During your third term, you can apply for courses at Graduate School (either 
profile courses for one of the sister programmes at Graduate School, or bespoke 
elective courses); at other departments at Lund University; or even at another 
Swedish university. Even if you are determined to do a study-abroad or an internship, we 
encourage all students to apply for electives as a back-up plan.

 Nb. Middle Eastern Studies students are required to choose two of the four 
following 7.5 credit courses during periods 3 & 4 of the term: 

Period 3 (November 2 – December 1)) ) Period 4 (December 2 – January 17)

SIMS51 Middle Eastern Refugees & & SIMS55 Islam and the Politics of  
in the Global North& & & & Everyday Life in the Middle East

or& & & & & & or

SIMS53 Environment and Sustainable && SIMS57  Gender and Politics in the  
Development in the Middle East& & Middle East

How do I apply?
All applications for courses at Lund University and other Swedish universities are 
made using Sweden’s national admissions site www.antagning.se. Courses for the 
Autumn term 2020 will be open for application March 16 – April 15. It is 
important that you apply on-time if you want to secure a seat in your chosen 
course. Some courses will open up again in mid-July for late application, but far 
from all will be available.
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3 Uncertain what you want to do in your third term 
(autumn 2020)? Fear not! We at Graduate School 
are here to help you!

In the following article, you will be able to read 
which Master’s courses are available to apply for 
in the Social Sciences at Lund University in the 
autumn of 2020.

Follow the links for more information and find a 
course that suits you with just a few clicks!

Lucie Larssonova,  
Programme Coordinator

Preparing for

http://www.antagning.se
http://www.antagning.se
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Please only use www.antagning.se for your elective course applications by logging in 
through Lund University with your student ID. Some of you may find courses on the 
international admissions site www.universityadmissions.se, but these admissions 
rounds are generally geared toward new incoming international students and 
therefore course listings and information about the application process may differ. 
For this reason, we ask you to defer to www.antagning.se only for your electives!

Make sure to check that you meet the elective course’s entry requirements and to 
upload your relevant transcripts to www.antagning.se with your application. It is 
also important to check to see when the course is given to avoid potential 
scheduling problems, since no one wants to end up taking 30 credits in one single 
period!

If you need any help, please feel free to book a meeting with the academic advisor 
to discuss your options in detail. This you can do via Live@Lund by logging in to a 
course, click on “staff” in the menu and choose “book an appointment” just under 
the staff member’s profile picture.

If you are interested in spending a term at another university in a different country 
you have a lot of opportunities. The Faculty of Social Sciences has an international 
office which coordinates all applications for exchange studies. The staff is there to 
answer your questions and guide you through the process.

Read more about exchange studies at the Faculty of Social Sciences: 

tinyurl.com/LUsamexchange

Graduate School
Graduate School at the Faculty of Social Sciences offers two-year (120 credit) 
Master's Programmes in Development Studies, Middle Eastern Studies, Global 
Studies and Social Studies of Gender. These are the Graduate School courses that 
are available in the autumn of 2020.

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Introduction to Global 
Studies

SIMP17 15 1-2 tinyurl.com/SIMP17 

Gender, Class, Ethnicity 
and Sexuality

SIMP25 15 1-2 tinyurl.com/SIMP25 

Theories and Issues in 
Development

SIMP35 15 1-2 tinyurl.com/SIMP35 

Introduction to Middle 
Eastern Studies

SIMP45 15 1-2 tinyurl.com/SIMP45 

Migration and 
Development

SIMS26 15 1-2 tinyurl.com/GSSIMS26  

Gender, Global 
Development and 
Postcolonialism

SIMS39 15 1-2 tinyurl.com/GSSIMS39 

AI in Society SIMS40 15 1-2 tinyurl.com/GSelectives 

Middle Eastern 
Refugees in the Global 

North
SIMS51 7.5 4 tinyurl.com/GSelectives 

Environment and 
Sustainable 

Development in the 
Middle East

SIMS53 7.5 4 tinyurl.com/GSelectives 

Islam and the Politics of 
Everyday Life in the 

Middle East
SIMS55 7.5 3 tinyurl.com/GSelectives 

Gender and Politics in 
the Middle East

SIMS57 7.5 3 tinyurl.com/GSelectives 

http://www.antagning.se
http://www.antagning.se
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Other Departments at the Faculty
There is a wide array of courses available at the Faculty in the autumn of 2020. 
Whether you are interested in delving deeper into the workings of gender 
processes, studying geographical thought or human ecology, or finding out more 
about policy making processes or social analysis in general, you are sure to find a 
course suitable for your needs.

The following departments have courses available – follow the links for more 
information and remember to apply though www.antagning.se by signing in with 
your Lund University student ID.

Gender Studies

Gender Studies is an interdisciplinary department in the Faculty of Social 
Sciences at Lund University. Research within the department is conducted within 
several fields and from a variety of theoretical perspectives, with a special 
emphasis on Intersectionality, Postcolonial and Queer Studies, and Gender 
Studies of Science and Technology, also including Health Studies. Gender is 
intersectionally connected to other social categories, such as class, 
ethnicity/racialisation, sexuality, disability, and age. Similar to Graduate School, 
the Department of Gender Studies also offers its master’s programme’s profile 
courses as elective courses to a number of external applicants. 

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Gender in a Global World GNVN05 7,5 1 tinyurl.com/GNVN0506 

Gender and Nation in 
Europe

GNVN06 7,5 2 tinyurl.com/GNVN0506 

Human Geography

The Department of Human Geography is active in human ecology, economic 
geography, historical and landscape geography, environmental geography, 
urban/social/political geography and development geography. 

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Geographical Thought SGEM20 7,5 1 tinyurl.com/SGEM20

Geographies of Economies 
- Transforming Places, 
People and Production

SGEM21 7,5 2 tinyurl.com/SGEM21 

Landscape and Political 
Ecology

SGEM22 7,5 4 tinyurl.com/SGEM22 

Trends in Political 
Economy

SGEM26 7,5 1 tinyurl.com/SGEM26 

Human Ecology: Culture, 
Economy and Ecology

HEKN11 15 1-2 tinyurl.com/HEKN11 

GIS: Geographical 
Information System for the 

Social Sciences
SGER43 15 3-4 tinyurl.com/SGER43 

Lund University Centre for Sustainability Studies (LUCSUS)

LUCSUS produces world-class education in sustainability science and equips 
change agents with tools for solving sustainability challenges.

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Climate Change and 
Society

MESS62 15 1-2 tinyurl.com/MESS62 

http://www.antagning.se
http://www.antagning.se
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Political Science

At the Department of Political Science we want to highlight society’s increased 
complexity in our various courses. Still, the classic questions continue to be the 
most important starting points for Political Science – the analysis of politics. 
Questions of power, democracy, conflict and cooperation. Whatever your goal or 
reasons are, you are welcome to study our courses and programmes at the 
bachelor’s and master’s levels.

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

European Governance STVP30 15 1-2 tinyurl.com/STVP30 

Policy-making Processes - 
Actors, Causes and 

Consequences
STVN10 15 1-2 tinyurl.com/STVN10 

Political Science 
Methodology

STVN14 15 3-4 tinyurl.com/STVN14 

New and Old Nationalism STVN19 15 3-4 tinyurl.com/STVN19 

Psychology

The Department of Psychology offers a number of freestanding courses, 
including:

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Advanced Work and 
Organisational Psychology

PSYP36 15 1-2 tinyurl.com/PSYP3656 

Advanced Cognitive 
Neuroscience

PSYP56 15 1-2 tinyurl.com/PSYP3656 

Sociology

Three classical social science disciplines are included in one department 
encouraging a creative and interesting research environment that promotes 
interdisciplinary projects and collaborations. Research at the Department of 
Sociology revolves around explaining how people organise themselves in a social, 
cultural, and historical context through the three fields Sociology, Social 
Anthropology, and Education.

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Classical and 
Contemporary Theory

SOCN03 15 1-2 tinyurl.com/SOCN03 

Social Anthropology: 
Theory and Method 

Course
SANN03 15 1-2 tinyurl.com/SANN03 

Social Policy and Welfare 
Management

SOCN17 15 1-2 tinyurl.com/SOCN17 

Theories, Perspectives and 
Concepts of Cultural 

Criminology
CCRN01 15 1-2

tinyurl.com/
CCRN01SOC 

You may find information about more courses available on Lund University’s 
website, but always remember to double-check that the course is also on 
www.antagning.se to avoid disappointment.

http://www.antagning.se
http://www.antagning.se
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Sociology of Law

Sociology of Law will give you knowledge about social norms and the origin and 
application of laws and their effects and functions. You will gain an 
understanding of the legal system's possibilities, limitations and dependence on 
the surrounding community.

What part do norms, rules and laws play in the family environment, at school, at 
work or in society as a whole? What circumstances lead to new laws being passed 
or existing laws being changed? Studying Sociology of Law will give you the 
knowledge and tools with which to answer questions like these. 

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Introduction to Sociology 
of Law

SOLP01 15 1-2 tinyurl.com/SOLP01  

Critical Perspectives of 
Criminal Justice and Social 

Control
RÄSN10 7,5 3-4

tinyurl.com/
SOCLAWelectives 

Law, Society and 
Corruption

RÄSN11 7,5 3-4
tinyurl.com/

SOCLAWelectives 

Strategic Communication

Strategic Communication is the study of various forms of targeted information 
and communication processes between organisations, society and specific 
stakeholders, agents or target groups. We train future communications officers, 
marketing communication managers, PR consultants, communication strategists 
and project managers.

COURSE
NAME

COURSE
CODE

CREDITS PERIODS LINK

Applied Visual 
Communication

KOMC20 7,5 1 tinyurl.com/KOMC20 

Public Affairs KOMC18 7,5 2
tinyurl.com/

KOMC18strat 

Strategic Communication 
and Public Relations in 

Digital Media
KOMC25 30 1-4

tinyurl.com/
KOMC25strat 

Brand Culture KOMC22 7,5 2
tinyurl.com/

KOMC22strat 

Communication Theory KOMN07 7,5 4 tinyurl.com/KOMN07 

Remember: The newsletter is also available online here:
tinyurl.com/GSstudentnews

(Very handy as that version has clickable links!) 

http://tinyurl.com/GSstudentnews
http://tinyurl.com/GSstudentnews
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Internship stories

I started to think about doing an internship quite early during my program, and 
spent hours searching different options. I am not going to lie, trying to juggle the 
Lund courses, searching for internships and keeping an overview of funding 
deadlines was no picnic. The amount of options was overwhelming, and the 
pressure of choosing something smart, in line with my thesis, something that 
could enhance career options and on top of it all something that I liked, was 
staggering. It became a chain reaction that felt like me deciding on an internship 
would determine the fate of my master thesis, my career and choosing the wrong 
one would ultimately lead to a lifetime of unhappiness…

Of course, it wasn’t all that dramatic, but you get the point. It was only when I 
found interesting courses in Lund and internally accepted that staying wouldn’t 
be so bad either, that I got over myself and actually started applying. Only to a 
few places, that actually felt right. I knew my regional interest was Sub-Saharan 
Africa and I found this South 
Africa based Research 
Institute that had published 
several very interesting and 
relevant articles. So, I applied 
and after sending them some 
writing samples I was 
accepted. 

So, I moved to Pretoria and 
started my work at The 
Institute for Global Dialogue. 
They publish different kinds 
of papers on current matters 
and organize and attend 
related functions, such as 
talks, conferences and 
summits. My first task was to 
write a regional trend analysis. 
I learned to work with highly 
current but still credible 
sources and identify gaps in 
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Zoe Elsner
Development Studies, Graduate School

Zoe Elsner is a second-year Graduate School student 
who is currently writing her thesis for the Master 
program in Development Studies. During her third 
term, Zoe had the opportunity to intern for The 
Institute for Global Dialogue in Pretoria, South 
Africa.

The internship taught me a 
lot about current events, I got 
a better overview of all the 
international organizations 
and global players, my writing 
and confidence in it improved 
and I now have a network in 
South Africa.

“
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contemporary literature. After some time, I got to write my first paper on an 
issue that I chose myself, the geopolitical conflict around the climate emergency 
at the example of the deforestation of the Brazilian Amazon. This paper will be 
published and greatly influenced the direction my master thesis is going in. On a 
different note I also got to attend different events where important stakeholders 
discussed global issues. It was extremely interesting to get an insight into this 
world and I very much enjoyed talking to and learning from these people.

The internship taught me a lot about current events, I got a better overview of 
all of the international organizations and global players, my writing and 
confidence in it improved and I now have a network in South Africa. The cherry 
on top is the publications both on their homepage and the upcoming journal 
publication. These things will not only enhance my thesis, but also any potential 
future career prospects. I now know about institutions working in areas that I 
am interested in and where and how to find information on them. All in all, I am 
happy I got to make this experience.

Interested in pursuing an internship?

Information about the third term and Graduate School’s 
internship course can be found here:

tinyurl.com/LUGSinternships

https://tinyurl.com/LUGSinternships
https://tinyurl.com/LUGSinternships
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Key Dates 

๏ January 20, 10-12 in R:236: Thesis Course Introduction

๏ February 13, 10-12 in Sambib, room 006: Library Research Workshop

๏ Late March: Post selected parts of what you have written so far from your 
thesis on Live@Lund in preparation for the upcoming midterm seminar

๏ March-April: Midterm Seminars with your programme directors. Details will 
be posted on Live@Lund.

๏ May 13:  Status Update.  Notify Graduate School  that you intend to submit 
your thesis for examination in May: master@sam.lu.se 

๏ May 20:  Thesis  Submission.  Upload  your  thesis  on  Live@Lund  under  the 
assignment specific to your major and submit two hard copies to Graduate 
School on this date between 9:00-11:00 in R240, Gamla Kirugen.

๏ A few days after the thesis submission, you will receive a schedule with the 
exact date and time of your own thesis seminar as well as your opposition 
seminar.

๏  June 1-5 in R:236 and R:240: Thesis Seminars

๏ June 9: Graduation Day. More information about sign-ups will be available on 
the Faculty’s website later in the term: tinyurl.com/sgrad2020 

Keep yourself tuned in to the latest news for the thesis course on Graduate School’s 
Thesis Portal on Live@Lund VT 2020. Be sure to check in regularly throughout the 
entire spring so that you don’t miss any important updates!
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Katie Ahlstedt
Programme Coordinator

It may be difficult to believe, but spring is fast upon 
us and the fourth and final term of your programme 
begins. Now starts the thesis course! We sincerely 
hope that you all enjoy working with your own 
research projects in the crowning moment of your 
time at Graduate School.

Experience tells us that this can be a stressful period, 
so it is important to keep yourself focused and to 
utilise all of the resources at your disposal. Pace 
yourself - don’t forget that a well-deserved break 
every now and then can recharge your batteries and 
even provide unexpected sources of inspiration.

mailto:master@sam.lu.se
mailto:master@sam.lu.se
https://tinyurl.com/Sgrad2019
https://tinyurl.com/Sgrad2019
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Thesis – A Graduate School Survival Guide
 
As a recent thesis course “survivor,” I believe that my case can be a cautionary 
tale for those of you who tend to procrastinate, get distracted, fail to set 
achievable goals or spend way too much time reading—basically, the ones who 
make the entire process of thesis-writing much harder for themselves than it is 
supposed to be. While writing a master’s thesis is not the easiest task, there are a 
few things that you should keep in mind to make it simple for yourself, and 
manage to submit your thesis in May.

#1 You don’t have as much time as you think you do

This is a very common misperception among many thesis-writing students 
including myself, so the first thing you should remember is that you don’t have 
the luxury to slack because you are on a tight schedule. Once the course starts, it 
might look like you have more than enough time and writing a 20.000-word 
thesis will be a piece of cake, which may lure you into doing other things e.g. 
making travel plans during your last term. This kind of thinking makes it 
incredibly easy to get distracted from working on your thesis until a month or a 
few weeks left before the deadline.

Well, I certainly thought that I had more than enough time and failed to 
prioritize working on my thesis over my other, less important commitments. I 
was also guilty of doing some traveling myself. As a result, I could not make it to 
the first examination opportunity in June 2019. Then I ended up spending the 
entire summer agonizing over my unfortunate choices and mistakes because I 
was stuck home trying really hard to finish my thesis while my friends were 
traveling, enjoying their lives, and getting some vitamin D. 

This doesn’t mean that you don’t have enough time to finish your thesis, but it is 
important to keep in mind that you should use your time wisely. Even if you have 
a solid plan and know what you are doing, there is always the possibility that 
things may change as you work on your thesis and you may want to go in a 
different direction with certain sections, which will require you to have time.

#2 Try to work on your thesis every day

This tip might seem completely pointless for those of you who procrastinate, but 
another unsolicited advice that I want to give is that it could do wonders to push 
yourself to get at least a little thesis-related work done every single day. I did not 
do this, and realized that the more time off I took from working on my thesis, 

How to survive your thesis term

Are you a second-year student who will be writing 
your thesis during the Spring term? Here are some 
tips and tricks for you to avoid some common 
mistakes during your last term at Graduate School 
and get your thesis done on time!

The purpose of this “survival guide” is not to give 
you tips on how to formulate a good research 
question or structure your thesis—trust me, you 
will get plenty of help when it comes to the content 
of your thesis. I will not insult your intelligence by 
telling you not to plagiarize, either. Instead, I will 
talk about some mistakes that I and some of my 
friends made and the setbacks we had, while telling 
you how you could avoid the same fate.

11

A Graduate School 
Survival Guide

Yagmur Yilmaz
Programme Coordinator&
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the harder it got for me to go back to it, the guiltier I felt about shirking my 
responsibilities and the more I put off what I needed to do. This, my friend, is a 
vicious cycle that you don’t want to find yourself in.

Considering that you might be under the impression that you have a lot of time, 
it is so easy to make excuses and take long breaks from thesis-writing. This rule 
would apply even if you had all the time in the work to complete the task in 
front of you. I know, I know… Not everyone works the same way, everyone has 
their way of doing things and their own timeline, and so on. In my experience as 
a former student who used to tell everyone the exact same thing, this is merely 
an excuse to justify one’s tendency to procrastinate. Working on your thesis 
slowly but steadily is a much more efficient method than working on it 
extensively in a short period of time.

#3 Attend the midterm seminars and group supervision sessions 

If you are anything like me, you might not be very fond of the idea of an 
incomplete text that you submitted being scrutinized by your teachers and peers. 
Maybe you are not the best at handling criticism, particularly about something 
that you are not absolutely proud of… or maybe you don’t have enough material 
to submit and get feedback on because you have been procrastinating. 

Even if you feel like you are behind and believe that you might not get much out 
of attending the midterm seminar or groups supervision sessions, I recommend 
that you try to push yourself out of your comfort zone and go to those meetings. 
Maybe you will not get as many in-depth comments as others because you don’t 
have a lot of material, but you might still get many useful suggestions and 
improve your thesis. Besides, meeting your peers who are all experiencing the 
same stressful situation and seeing that you are not alone might evoke a feeling 
of camaraderie within you, which can be empowering.

#4 Make well-thought-out outlines and set precise goals

Another mistake that I and many others made during the thesis-writing process 
was not to clearly plan every step of the way, in addition to setting goals that 
were not well defined. For instance, it is not uncommon for any thesis-writing 
student to plan to write a certain number of pages or words every day, but that 
might not necessarily be an achievable goal in itself. 

At one point, I convinced myself that I would easily get done on time if I wrote 
three pages every day, and I tried very hard to reach that goal only to get more 
and more stressed out. Sometimes it even felt like what I was writing was 
completely meaningless, which meant going back to where I started and 

rewriting entire pages. I now know that focusing on quantity rather than quality 
can lead to huge setbacks.

My suggestion is that you should be much more precise when you are setting 
goals.  If you want to write three pages every day, you should plan ahead what 
these pages will be about and which sections that they will be part of. It will get 
you much better results to make a thorough outline of your thesis, and to come 
up with a daily/weekly/monthly plan to slowly but steadily build a cohesive draft. 
That is one strategy that will help you submit your thesis on time.

#5 Seriously, don’t read too much

This one is a little bit ironic as it entails procrastinating while you think you are 
working on your thesis: You should avoid reading too much because doing way 
more reading than you are supposed to makes getting actual work done on your 
thesis very, very difficult. While there are certain risks associated with focusing 
on too few articles and books, doing the opposite is no less dangerous. Believe 
me, you surely don’t want to feel like you wasted a lot of time that you could have 
used to write your thesis.

I know from experience that some of you might feel like there is always more to 
read, and it is not wrong. However, that doesn’t mean that you should read 
absolutely everything, either. Can you honestly expect to read every single book 
and article that pertain to what you are trying to do? How do you think you will 
incorporate everything you want into your 20.000-word thesis? You can’t, it is as 
simple as that. It is admittedly a little tricky to know how much you should read, 
but it is essential. You can search for other master’s theses similar to yours on 
LUP Student Papers and see what references former students used. Alternatively, 
you can talk to your peers about this to get an idea or ask your supervisor for 
advice on how you can delimit how much reading you should do.

To conclude, I don’t necessarily agree with the statement that the best thesis is a 
finished thesis; however, I can attest that completing your thesis will take a 
tremendous amount of stress off your shoulders and you will be able to move on 
with your life. These tips and tricks are far from being an exhaustive list of what 
you should and should not do during your thesis term, but I strongly believe that 
paying attention to these points will help you get there. My last suggestion is that 
you should ask for help when you need it. Don’t be scared to bother your 
supervisor because it is only natural that you need advice and they should be able 
to offer you help. Also, if you are struggling with the whole thesis-writing 
process, Graduate School has great study advisors whom you can schedule a 
meeting with and get support from.
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Alumni Relations

The Lund University Alumni Network – What you need to know!
First, you are always welcome as a part of the Lund University community. After 
you have completed your studies, you can maintain contact with LU and your 
fellow alumni by becoming a member of the Lund University Alumni Network!

Now you may be thinking, “Ok, but I’m currently a student and only in the 
beginning or middle of my studies. Why should I care about the Alumni 
Network now?” That’s a great question! Although you may not be eligible to 
become a member now, you will be some day. In the meantime, you can still 
benefit from the Alumni Network’s activities as a student.  

Did you know that the Alumni Office organises events specifically for students? 

The Alumni Office works with Career Services to enhance your student 
experience. Together we organize events where students and alumni meet and 
have the opportunity to discuss career options. For example, we have recently 
introduced an event where we invite alumni, who were former international 
students that are now working here in Sweden, to talk about their experience of 
starting a career and adjusting to the Swedish work environment. This event is 
open to students and young alumni to gain inspiration about working life in 
Sweden and offers the opportunity to network. Each semester, the Alumni Office 
tries to organize an event where students and alumni have the opportunity to 
meet. 

The Alumni Office and Career Services also have a newsletter for current 
students to keep you up to date with career seminars and provide you with some 
inspiration from LU alumni. 

You can subscribe to this newsletter here: tinyurl.com/LUANsignup. 

You can also read the latest issue  here: tinyurl.com/LUANread
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Karen Paulson, from Alumni Relations at Lund 
University, sheds some light on the kind of services 
the Alumni Office can provide to former as well as 
current students! 

Alumni support helps us 
maintain our position as one 
of the world’s top universities. “

Karen Paulson
Alumni Project Manager

https://www.lunduniversity.lu.se/lund-university-alumni
https://www.lunduniversity.lu.se/lund-university-alumni
https://tinyurl.com/LUANsignup
https://tinyurl.com/LUANsignup
https://tinyurl.com/LUANread
https://tinyurl.com/LUANread
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Want even more career inspiration? 
Check out alumni.blogg.lu.se and read about Lund University alumni around the 
world and gain some useful career tips! 

For those of you wrapping up your studies, now is the time to register as a 
member in the Lund University Alumni Network! We encourage you to register 
during the last semester of your studies. All you have to do is enter your email 
address here and follow the steps in the verification email you will receive. 
(Please note: Do not register with your student email address since this email 
account will be deactivated shortly after you have completed your studies.) 

What is the network?
Lund University Alumni Network is a free professional and social network for all 
who have studied at Lund University. Former researchers and staff members are 
also amongst the network’s members. About 40 000 alumni, located around the 
world, have registered as members in this network, which is a great resource. 
Within the Lund University Alumni Network are members with a variety of 
educational backgrounds. Your faculty, department and/or program may also 
organize alumni activities. In order to be on their radar and stay up to date on 
possible events and networking opportunities, keep your alumni profile updated.

Why should I join the Alumni Network when I have Facebook and LinkedIn, 
you may ask?
Facebook and LinkedIn are great resources for networking and staying in touch! 
We encourage you to network with alumni on these platforms and we also share 
updates on our Facebook page and LinkedIn group. However, there are some 
activities that are bit more exclusive and invitations only go out to alumni who 
are registered members of the Alumni Network. As a member, you also have a 
deeper connection with Lund University. Your membership and profile 
preferences help the university cater activities to your interests and needs. 

Because the network is global, we also host alumni events around the world. 

Whether a university delegation is visiting New York or the Swedish Embassy in 
Hanoi is hosting an event, we keep our alumni informed about international 
events near them! As a member in the Alumni Network, you can keep your 

alumni profile up to date with your current address so you receive invitations for 
various events happening near you.

We value our alumni and keeping in touch with them is very important to us. The 
knowledge and experience alumni have are valuable to both the university and to 
current students, such as yourself. 

 

With alumni help, we can:

• show students what their education can lead to

• improve our contacts and cooperation with the labour market

• enhance research collaboration opportunities

• support research focus areas and development projects 

• offer Lund students opportunities for internships, thesis projects and graduate 
positions at alumni’s organisations.

Alumni support helps us maintain our position as one of the world’s top 
universities. 

To wrap things up, here are a few quick takeaways:
1. Participate in career activities hosted by the Alumni Office and Career 

Services

2. Read The Alumni Network Blog for inspirational insights

3. Register to become a member in the Alumni Network at the end of your 
studies

4. Enjoy your time as a student at Lund University and stay in touch as an 
alumnus/alumna!

If you have questions or ideas for future activities, we warmly welcome you to 
contact us at info@alumni.lu.se!

Best of luck with your studies and we look forward to welcoming you to the 
Lund University Alumni Network soon!

https://alumni.blogg.lu.se
https://alumni.blogg.lu.se
http://alumni.lu.se/MyAlumniPage/en/RequestLink
http://alumni.lu.se/MyAlumniPage/en/RequestLink
https://www.lunduniversity.lu.se/lund-university-alumni
https://www.lunduniversity.lu.se/lund-university-alumni
https://www.facebook.com/LundAlumni/
https://www.facebook.com/LundAlumni/
https://www.linkedin.com/start/join?session_redirect=https://www.linkedin.com/groups/36437/&trk=login_reg_redirect
https://www.linkedin.com/start/join?session_redirect=https://www.linkedin.com/groups/36437/&trk=login_reg_redirect
mailto:info@alumni.lu.se
mailto:info@alumni.lu.se
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Dickson Minjire Kinuthia – Master in Development Studies, 2014-2016
I graduated in 2016 with a Master in 
Development Studies, with a major in 
Development Studies. Before that, I had just 
completed my Bachelor in International 
Relations, with a major in Development 
Studies in Kenya. Our Development Studies 
class 2014-2016 class was a very international 
class comprising of 17 different nationalities 
equally divided between those from 
developing and developed countries. This 
brought about very rich discussions on 
experience of development from different 
countries. Coming from an American system 
of studies, the transition to the graduate 
school system was easy. The difference was 
that; we did not have to do written exams at 
the end of every course instead we did short 
research papers. With this, I was able to build 
my research and data analysis skills and 
knowledge. 

I wrote my master thesis entitled: Decentralization and Participatory 
Development: A Case Study of Elgeyo Marakwet County, Kenya.  I am a strong 
advocate of involvement of citizens in decision making of development needs 
because they are the target of development programmes. Top-down approaches 
of development have led to citizens not taking ownership of development 
programmes in their localities due to them being sidelined during the needs 
identification process. This is what drove the UN post-2015 development agenda 
of ensuring that no one is left behind, because everyone has to be part of the 
conversation. I focused on Elgeyo Marakwet County in Kenya. This county was 
among the most marginalized when Kenya was under a centralized system of 
governance. It has become the most effective in rolling out strategies for strong 
public participation in identifying the most pressing developing needs that the 
government should prioritize in the implantation phase. I was therefore looking 
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Lucie Larssonova
Programme Coordinator

Where Are They Now? 
 
In this segment, we hear from alumni from three of 
our programs. Faith James (Social Studies of Gender, 
2017-2019 cohort), Rebecca Irvine (Middle Eastern 
Studies, 2016-2018 cohort) and Dickson Minjire 
Kinuthia (Development Studies, 2014-2016 cohort) 
all give us a bit of insight into what life after 
Graduate School can be like! 
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at the strategies that the county government has put in place because as of 2016, 
the decentralized system of governance in Kenya was barely three years old.  

After my Master, my aim was to stay in Sweden and hopefully start a PhD in the 
Human Geography Department. PhD applications are very competitive, so after 
a few failed applications, I shelved that idea for the future. I also applied for 
several jobs but none went through, a lot of which owed to my limited language 
in Swedish.  I moved back to Kenya soon after the graduation. In Kenya the 
situation was the same, after hundreds of applications and nine months, I was 
offered an internship with Local Development Research Institute (LDRI) and I 
have been here since April 2017. Since then, I have moved from a Research 
Intern to a Project and Research Assistant and recently became a Research 
Fellow. LDRI is a local non-profit think tank here in Nairobi whose work 
contributes to the efforts of African governments and development organizations 
to end extreme poverty, end hunger and reduce inequalities. This is mainly 
through research and advocacy for development stakeholders to open, share and 
use data to make well-informed evidence based decisions on development. 

Work Experience
My work at LDRI has mainly been in research, both primary and secondary 
research. This was building up from the secondary research that we carried out 
extensively while studying in Lund. Despite being very passionate about Public 
Participation in Development, my work at LDRI led to developing an interest in 
Agriculture and Development since I am the lead researcher in projects relating 
to agriculture. One of the most exciting projects I have lead was a project called 
Mazao Plus which in Swahili translates to additional yields. The project was 
piloted in a Murang’a County, Kenya and it sought to open up fertilizer data by 
encouraging fertilizer sellers to provide data on fertilizer prices and availability. 
At LDRI, we built a system and an app that this data would be stored. The other 
important goal of the project was to encourage fertilizer uptake by farmers as a 
way of transforming agriculture. Fertilizer uptake among smallholder farmers 
remains very low and this among other reasons has led to low agriculture 
production and low returns from crop production. The system ensured that, 
using Unstructured Supplementary Service Data (USSD) code, registered farmers 
would get information in their phones, on fertilizer sellers closest to them, who 
are selling the fertilizer type they are looking for and at what cost. During the 
registration of farmers and fertilizer sellers, the system also picked their 
geographical location as it was one important aspect of the objectives, as farmers 
were to be matched with fertilizer sellers closest to them. In the end of the 18 

months of the pilot, we had registered over 10,000 farmers and 120 fertilizer 
sellers by making use of 15 trained field agents. From this, the project has now 
been scaled to two more counties starting October 2019 and now seeking to 
increase farmers’ access to extension services.

What’s next?
My work at LDRI in the last two and a half years has revolved around research 
and projects’ implementation. Slowly, I have become interested in Agriculture 
and Gender Equality owing to some good research in the organization on 
Gender and Gendered Data. In Agriculture, I have become interested in research 
on a relatively new approach in agriculture known as Climate Smart 
Agriculture(CSA). Climate change has continued to negatively affect agriculture 
productivity especially among smallholder farmers. CSA is thus an approach to 
transform agriculture to increase productivity in the wake of climate change 
using local stakeholders to develop strategies that are suitable for local context.  
These strategies according to the FAO have to work towards increasing 
agriculture productivity and income, building resilience to climate change and 
reducing greenhouse gases emissions. Once I am comfortable with my 
experience in Agriculture, I will advance my studies to PhD entirely in 
Agriculture and Development with a focus on gender and participation, because 
a lot has to be researched on strides made in agriculture to reduce gender 
inequality. But that is something to think about in a year or two from now. 

Thank you Graduate School for giving me the chance to be a part of your vibrant 
international setting and for reaching out to me to share my life after Lund 
University. 
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Rebecca Irvine – Master in Middle Eastern Studies, 2016-2018
I graduated with my master’s in Middle Eastern 
Studies from the Centre for Middle Eastern 
Studies at Lund University in 2018. Since then, I’ve 
started a PhD programme at the City University of 
New York in the Department of History, with a 
focus on the modern Middle East. I knew when I 
went to Lund that I wanted to pursue a PhD, but 
felt lucky to find such great advisors and a 
supportive environment to guide me through that 
process.

Throughout my first year at CMES, I was able to 
take classes that reflected the interdisciplinary 
nature of the programme, engaging with key topics, 

debates, theories and methods in my field, as well as electives on a range of 
exciting subjects such as migration, religion and political economy. Coming from 
the UK and the more rigid education system there, what I valued most about the 
programme was its flexibility. After the first year of classes, the second year was 
spent working on the thesis, with a semester abroad involving an internship and 
independent studies, followed by writing up and defending the final thesis. The 
freedom to choose what and where to study led me to an internship at a local 
research institute in Erbil in the Kurdistan Region of Iraq, and a thesis 
examining an anticolonial uprising in northern Iraq in 1920. I loved the process 
of working independently with the support of my advisor and was able to spend 
time conducting archival research for the first time under their guidance.  

Beyond my studies in the programme itself, my time at Lund included other 
activities that gave me a fascinating view into different sides of academia that 
had previously been beyond me. I worked as an Editorial Assistant for CMES’ 
interdisciplinary academic journal, Nidaba, which allowed me to explore and 
understand the academic publishing process, including how peer review systems 
work. I was also able to travel to several major academic conferences, letting me 
engage more widely with the academic community and understand major trends 
in the field.

When it came to doing my PhD applications, which can be a daunting and 
exhausting process in itself, I was still finishing up my thesis. Though the process 
was overwhelming at times – especially as my applications were all to US 
universities, where I was less familiar with the specifics of its academic culture – 
I got loads of support and advice from people at CMES. The experience I had 

got throughout the programme, in both my first year classes but importantly in 
my second year research and internship, meant I could show my preparedness for 
the next stage. I then spent the first half of 2019 in Lebanon continuing to work 
on my language skills before moving to New York in the summer, which brings 
me to where I am today. 

Now coming to the end of my first semester as a PhD student, I am continuing 
my work on early twentieth century Iraq and exploring the intersections of 
British colonialism and labour movements in the Mosul region. The programme 
is intense – in the US you continue to take coursework for the first couple of 
years – but I am loving building on the experience I gained during my master’s. I 
chose to do my PhD in History and always knew that would be my discipline, 
but the time I spent in an interdisciplinary department at Lund and the exposure 
that gave me to different ideas and methodologies was really influential, and I 
think helps expand my perspective. In terms of choosing to take an academic 
path, Lund offered me so many opportunities that I continue to draw on.
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Faith James – Master in Social Studies of Gender, 2017-2019
I graduated from the Graduate School’s Social 
Studies of Gender program in the summer of 
2019. After taking some time to visit family and 
friends, I found a position with a local women’s 
rights NGO in the capital city of Uganda. The 
entire team at the Strategic Initiative for 
Women in the Horn of Africa (SIHA - 
sihanet.org) has been incredibly welcoming to 
me. Already it has become particularly apparent 
to me that at SIHA everyone follows through 
with the feminist ideals we are committed to, 
not only in serving beneficiaries, but also in 
creating a healthy and compassionate 
environment for staff. 

In just under three months, I have organized 
focus group research, edited articles for 
publication, written a press release, and gained practice in proposal writing and 
advocacy work. I feel very fortunate to be working alongside a group of people 
who are especially intelligent, knowledgeable, experienced, brave, compassionate, 
and committed. I am already learning so much from them. Moreover, it is 
particularly rewarding to work for causes that I am passionate about with others 
who share that passion. 

SIHA is a network of civil society organizations from Sudan, South Sudan, 
Somalia, Somali-land, Ethiopia, Eritrea, Djibouti and Uganda. SIHA was 
established in 1995 by a coalition of women’s rights activists with the aim of 
strengthening learning within civil society organizations that address and 
challenge women’s subordination and violence against women and girls in the 
Horn of Africa. SIHA’s mission is for all women and girls in the Horn of Africa to 
live in a peaceful, just environment, in which they are able to exercise their equal 
rights as human beings.

SIHA aims to contribute to unlocking the massive potential of the women’s 
rights movement in the Horn of Africa, by strengthening the learning of civil 
society organizations to build a strong collective that advocates for systemic 

change. SIHA also works to build the capacity of women and youth as activists 
on inclusive women’s movements, solidarity, and the importance of working 
together irrespective of religion, ethnicity, tribe, clan, and/or class are the values 
that are mobilized through SIHA’s work. This work is focused into five strategic 
areas which cover a wide range of the issues that women and girls in the Horn of 
Africa face:

• Reducing violence against women and girls 

• Strengthening women’s access to justice and transforming negative and 
harmful religious and cultural dogma

• Empowering women to realize their economic, social, and cultural rights and 
potential  

• Addressing the impact of trafficking and supporting migrant and displaced 
women and girls from/across the Horn of Africa

• Building inclusive women’s movements

I will soon be going to another city in Uganda to take part in a week-long 
resource mobilization and financial sustainability training which will further 
develop my ability to contribute to proposal writing and strategic planning 
activities. I am very optimistic about the work this organization will continue to 
do moving forward, and I feel grateful to be included in this work.
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The Rector’s Office – a Historical Overview
History

The sitting term for the rector at Lund University is six years. When the 
university was founded, the rector only sat for a term at a time. Twenty years 
later, from 1688, the sitting term was extended to a whole year. This lasted for 
almost 200 years. The only change that happened during this period was the date 
of entry. Until 1810, the change of rector took place on Karl’s Day, the 28th 
January, and afterwards in the break between the spring and autumn terms. 
“Thereafter” writes Martin Weibull in his historical account from 1868, “started a 
new time period.” The ‘new academic year’ that Weibull speaks of refers to the 
administrative division into school years, which is still applied in education, with 
the exception of the university’s economic department, which (since 1996) uses a 
regular calendar year.

It is interesting to note that the decisions for Lund University’s rector’s office 
from 1688 and 1810 have no counterpart in Uppsala, despite the fact that both 
universities constitutions and administration in general were almost identical. 
The northern university kept the term-long sitting periods until 1840, when 
academic terms were introduced.

The tight changes in olden days were aided by the fact that the post of rector 
was ‘ambulatory’. There was, in other words, a prepared timetable which stated 
when each university professor would become rector. A natural consequence of 
the short sitting periods and the rotation system was that many professors had 
time to hold the rectorate several times in their careers. The record – four times 
each – is held by professors Jonas Linnerius (theology), Gustaf Harmens 
(practical medicine) and Sven Johan Munthe (Eastern languages and Greek, later 
theology). In the latter case, one of the four periods was however only as ‘serving 
pro-rector’ during a so-called rector illustris (more on this later).

Despite the predetermined order, rectors were not assigned fully automatically. A 
formal election within the consistory was undertaken and then sanctioned by the 
university chancellor even if the result in general was a given. There are however 
individual exceptions. When the mathematics professor Andreas Riddermarck in 
1696 was elected rector, the chancellor’s sanction for some reason did not 
materialize and after having served half a mandate period as de facto rector, 
Riddermarck decided to step aside and leave the post to the next in turn, 
philosopher Johan Lundersten. Riddermarck was rewarded in return by being 
sworn in as rector the following year. Attempts to disturb the order from within 
could also occur. The famous Samuel Pufendorf tried already in 1673 to prevent 
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9 Lund University’s Rector’s [Vice-Chancellor’s] 
Office has a grand and lengthy history. In this 
article, which is a shortened version of the article 
‘Rektoratet vid Lunds universitet – några 
historiska glimtar,’ Fredrik Tersmeden takes a 
look at the history of the role and some of the 
traditions surrounding it. 
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his antagonist Josua Schwartz from becoming rector by writing a letter to the 
king. In this case however the higher powers let the order have its course.

One could also refuse to accept the rectorate. If this happened without legal 
reason, the reluctant rector, after a serious warning, should be punished by being 
excluded from their duties. At least one case of such refusal is known. It was the 
renowned Esaias Tegnér who in 1818, with an ironically formulated motivation, 
declined the dignity of becoming rector. He perhaps reasonably thought that he 
was already well respected enough to be able to refuse the post. Among the legal 
reasons that on the other hand should have been included would be that 
professors because of their age or illness could refuse to become rector (it was 
first in 1873 that professors received regular retirement).

It was first in 1877 that Lund University elected its first rector, the professor in 
aesthetics Gustaf Ljunggren. He had already been rector according to the old 
rules between 1867-1868 and had proved himself to be an excellent organiser, not 
least of the university’s 200-year anniversary. That he did not disappoint his 
colleagues even as an elected rector is testified by the fact that he was re-elected 
three times. He was followed by the linguist Theodor Wisén, who had been 
pro-rector during the whole of Ljunggren’s mandate. Wisén as well as his closest 
successor, the astronomist Axel Möller, had also been rector during the old 
system and were re-elected during the new order. One invested therefore initially 
in people who had already proven their worth. In the past, rectors were chosen 
from within the own group of professors but nowadays it is entirely possible to 
elect a rector from outside the own university.

Many rectors after 1877 have been re-elected after a first completed mandate 
period. There are however examples – both before and after this date – of rectors 
who for various reasons have left their post early. At least three rectors have died 
whilst in office – Daniel Menlös 1743, Magnus Blix 1904 and Bengt Jönsson 1911. 
Even less tragic circumstances have led to rectors leaving their post early. In 1865 
for example the theological professor Wilhelm Flensburg left after only half a 
mandate period since becoming bishop of Lund (and automatically therefore also 
becoming the university pro-chancellor). A similar situation occurred in 1980 
when Carl-Gustaf Andrén left his position as rector to become head of 
Universitets- och Högskoleämbetet (UHÄ). In modern times, a couple of rectors 
who have been re-elected for a second mandate period have chosen to leave the 
position early, Håkan Westling (1992) and Boel Flodgren (2003).

The tight rotation in the past, combined with the fact that the university was a 
small place with academic traditions often being inherited in a limited number of 
families, meant that several near relations through the years have held the 

position of rector, in some cases directly after each other. In this way, the 
philosopher and theologist Andreas Rydelius was replaced in both 1724 and 1733 
by his brother Magnus, professor in latin and theology. Approximately one 
hundred years later, in 1860, professor of law Christian Naumann was replaced as 
rector by his brother Carl Fredrik, professor in anatomy. Two more brothers who 
were appointed rector in the middle of the 1800s, albeit not directly after each 
other, were John Mortimer and Jacob Georg Agardh, professors in astronomy 
and botany respectively. They were both sons of Carl Adolph Agardh who was 
rector 1819-1820. Even since free elections replaced the old system has the unique 
circumstance occurred that father and two sons became rector, namely in the 
case of Martin P:son Nilsson and his sons Nils and Per Stjernquist. The true 
family record however is held by the family Stobæus, of which no less than five 
family members have become rector a total of nine times: Andreas (1684-85, 1694, 
1706), his nephew Kilian (1735) and son Nils (1747, 1752), the latter’s son Andreas 
Peter (1778, 1787) and finally his next-cousin Kilian (1786).

As long as the rectorate rotated automatically, it was difficult to say very much 
about the rector’s competence and merits. It can therefore be of interest to see 
to which extent Lund University’s rectors have received other, more meritocratic 
offices and honours. Ten rectors have been knighted, of which two (Johan Jacob 
von Döbeln 1717 and Sven Lagerbring 1769) during sitting periods as rector. Even 
more, 21 rectors – most of them, but not all, professors in theology – have 
become bishops, of which four have become archbishops (Jacob Benzelius, 
Henric Benzelius, Henrik Reuterdahl and Anton Niklas Sundberg). Ten Lund 
rectors have been elected into the Swedish Academy. Politically the dividend has 
been leaner. Two of the rectors who became archbishops were also presidents of 
the parliament’s clergy and one of them, Anton Niklas Sundberg, has been 
elected speaker of the parliament. Two rectors have been ministers in the 
Swedish government: Henrik Reuterdahl (rector 1849-1850, minister of education 
1852-1855) and Johan C W Thyrén (rector 1916-1926, minister of justice 
1926-1928). As a curiosity, it can be finally mentioned that two rectors in Lund 
(Anders Spole and Petrus Holm) have later become rector in Uppsala, while the 
opposite has not yet occurred.
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Role and duties

The constitution from 1666 lists the rector’s various responsibilities in a total of 
15 points. The second of these establishes the rector’s role within the university 
leadership and even internal quality control:

“He will lead the Board over the Academy, lead the Professors’, the Students’, and all of the 
Academics’ customs, studies and exercises, and carefully ensure that everyone proves due 
obedience to His Majesty the King, but in particular he must make himself thoroughly 
informed of the Professors’ work and occasionally interrogate their Lectures.”

Despite this, the role of the rector can probably be seen to have been more the 
role as a primus inter pares (first among equals) in professor circles than as a chief 
executive in modern terms. Up until the 1960s, that role was mainly given to the 
university chancellor, who was the highest personal supreme governing body for 
the university, although physically located in Stockholm.

Looking at the rector’s more concrete privileges and duties, these included the 
right to convene the two co-ordinators of the higher education institution 
(boards in which he also had the deciding vote in an equal number of votes), the 
obligation to settle disputes between professors, the overall oversight of 
scholarships, other financial administration and the university’s buildings.

Another important role for the rector in older times was also to act as judges. 
Until 1852, Swedish universities had their own jurisdiction (court of law) over 
both students and employees and the families of the latter, and it was primarily 
the rector who exercised this court of justice. In smaller cases, he could judge 
entirely himself in the presence of the academy secretary, while more serious 
crimes required that either lesser or larger consistory be summoned as a court. It 
was also the rector who alone had to ensure that issued judgments were enforced. 
Even after 1852, the rector retained a certain limited right to judge students (but 
not employees) and can to some extent be said to still do so in his capacity as 
statutory board member of the university’s disciplinary committee.

Another task that the rector had for a long time was to personally receive and 
ceremoniously install each new student who arrived at the university. The oath 
that the students had to make to the rector was abolished in 1868, but still in the 
20th Century the personal visit of the rector remained in connection with 
enrolment at the university.

It is hardly possible here to go into more detail about all of the various tasks that 
the rector has performed through the centuries, especially not in modern times 
when it has been transformed from a temporary side assignment to an annual 
full-time civil servant. However, the fact that the overall workload has increased 

is hardly a hasty summary. Nonetheless, the headmaster has been relieved of one 
duty that was otherwise historically central to the position: namely to lead the 
university board. This has been done since 1998 by an externally recruited 
chairman.

Rector Illustris

A recurring peculiarity in the older traditions of the rector is the presence of 
so-called rectores illustres. According to the constitutions, instead of the professor 
who was in turn, one could also appoint “a distinguished person of brilliant 
genealogy, who, in respect of age, learning and love of the academy and statute in 
his conduct, can be regarded as useful for such office". In practice, this 
opportunity came primarily to be used to honour the sons of powerful 
high-ranking men – including chancellors – whom the university had an interest 
in keeping well with, and it may be somewhat doubtful to what extent respect 
was paid to their age and learning. The very first such “Rector of Honor” (1670) 
was, for example, the 16-year-old baron Nils Banér, who was fortunate to be the 
son of the then Governor-General of Skåne, but who later in life distinguished 
himself mainly through the deadly sin of converting to Catholicism, after which, 
at 30 years of age, he was defeated in a duel in London. Fortunately, the 
university was not entirely in the hands of these exalted youngsters, but instead 
under the professor who, under normal circumstances, would have held the 
rector’s office, but who now held the office of serving pro-rector.

However, it should be pointed out that there were also nobles who really tried to 
make their appointment to the rector illustris worthy. One such was Edmund 
Gripenhielm, who as a nobleman had the opportunity during his rectorate (1726) 
to attend the Riksdag and guard the interests of the university. The chancellor’s 
son Gustaf Fredrik Gyllenborg, who, as a 19-year-old, also held the position in 
1750, was determined, in his own opinion, to do the same. Gyllenborg became 
Lund’s sixth and last rector illustris. Gradual equalisation had by then begun to 
make these appointments unmodern, but the formal opportunity to appoint to 
the position continued until 1829.

Rector shifts

The 1666 constitutions contain detailed instructions for the change of rector, 
which in the past was one of the university’s two most important official 
celebrations – the other was the Doctoral conferment ceremony. 
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For the changeover ceremony, the academic state was to gather at eight o’clock 
in the morning at the departing rector’s office to then head down to the 
cathedral. In the church, the outgoing rector would give a speech “which is at the 
moment, place and time appropriate” but not last any longer than half an hour. 
Thereafter, the chosen successor would be called and presented, informed of 
what “as if the Rector’s Office is established” and then give a comprehensive oath 
of the kind that, as far back as the 1800s, was customary for a large number of 
public services and assignments. Thereafter, the outgoing rector handed over to 
his successor the “office signs": the sceptre, the seal, the constitutions and “the 
keys to the archive, the prison and the room where the academy’s cash register is 
kept". The latter must, of the wording, reasonably be judged to have been a set of 
real keys, not the two symbolic keys of silver which were also included in the 
university’s insignia. The prison key is reminiscent of what has been said above 
about the rector’s role as proclaimer and executor of convictions. On top of the 
above, the new rector read a text given in the constitutions, which is almost a 
prayer for blessing over the university, after which the festival ended with 
“ordinary prayer” and music down in the main choir. It would all be over by ten.

Almost as regulated as the ceremony itself was also the ensuing feast. The 17th 
century may appear to have been a period of absurd gluttony in the higher strata 
of society, where a dinner could very well include more than a hundred dishes. 
Nevertheless, the governing authorities did not want it so at the universities. 
Here it was thrift rather than baroque greed that was offered to the party 
participants.

However, financial documents from the university’s early years show that the 
partying at these handover dinners often far exceeded the limits in the number of 
guests and expenses set by the constitutions – yes, to the extent that the 
payment of the professors’ regular salaries was sometimes prevented! Perhaps in 
the light of this, but probably even more so against the generally despairing 
economic situation at the end of Carl XII’s reign, the then Chancellor of the 
University, Nicodemus Tessin d y, decided in early 1718 that the meal should be 
completely abolished. That this decision, at least in the long run, was not 
observed is evident from the fact that also a later chancellor, Carl Gustaf 
Löwenhielm, took in 1765 the renewed decision to abolish the dinner in 
connection with the change of rector (the same Löwenhielm who also criticized 
the university management for accepting that the students left the city and their 

lectures on some day in November to celebrate Mårtensfest; in other words, he 
did not appear to have been a promoter of festivities).

Whether this later abolition was complied with must be left unsaid. The shift 
ceremony itself continued anyway, but began to be called into question during 
the latter part of the 19th century. The fact that the terms of office now became 
annual and that many holders were also re-elected contributed to reduce the 
frequency of this ceremony. Sometime in the 20th century, the tradition of 
changing ceremonies died out. The youngest printed invitation programme that 
has been found is from 1909, so at least then the tradition must have lived on. 
Most of the 20th century, however, all ceremony and pomp around these 
academic shifts of power have been absent in Lund. Former rector Carl-Gustaf 
Andrén, for example, has testified about how his entry in 1977 meant nothing 
more than that he stepped into a new office and immediately started his duties. 
It was first with Göran Bexell’s accession in 2003 that the rector’s change once 
again became a “new” festive event.

Rector’s suit and chain

Prior to the university inauguration in 1668, Professor Nils Beckman personally 
shipped a number of important symbolic objects from Stockholm to Lund. This 
included, among other things, the university’s and faculty’s sealing stamps as well 
as the academy’s silver sceptre, but also a number of “togæ professorum", i.e. 
special black “expensive silk gowns” for the professors. There was also a 
particular costume for the rector. Some details of that costume are referred to in 
a speech held by astronomist Anders Spole when he left the office as rector in 
1673:

“For it is a glorious mission and an office of dignity and honour, but as all honour entails its 
omnis honos onus – so a heavy burden lies hidden in the luminous purple, many troubles 
accompany the shine of the sceptre, and no other than he who wears the pearl-studded hat 
knows what troubles may be known, whose head it adorns and weighs at once.”

The rector’s costume is also included in the inventory that three years later was 
drawn up on the university’s property which would then be brought safely to 
Malmö in the outbreak of the Skåne war. Here is talked about “Rectoris magn. 
habit [large costume], such as a hat and coat of violet brown velvet, with a large 
pearl hat band”. The first image of this rector’s suit is in a portrait of the Latin 
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professor and historian Andreas Stobæus (see below), who was the rector in three 
rounds between 1684 and 1706. The coat and hat in this picture certainly look 
more blue-black than violet-brown or purple, but this is perhaps a result of the 
colour of the painting darkening over time.

However, this older set of garments was considered to have outlived their 
purpose in the mid-18th century. When the University, for its 100th anniversary 
in 1768, received from the state office 800 daler of silver coins for special costs, 
most of them were put on a new hat and coat. A total of 336 daler went to the 
purchase of purple velvet as well as yellow and white cloth. In addition, locally 
woven gold bands for 116 daler and the buckles for coat and hat for 104 – 
additionally adorned with rock crystals for 250! In addition, a storage box 
painted by the university’s teacher of drawing was specially ordered.

In the 19th century, however, the use of this new 1768 investment declined; this 
as the tailcoat became the more obvious academic festive garment. For the 200th 
anniversary of 1868, the then rector, the aforementioned Gustaf Ljungren, wore 
the old costume. After that, however, the hat and coat fell ever more into 
oblivion, especially after Oscar II’s donation of a stately rector’s chain in 1882, 
and for a period the old rector’s hat was supposed to have been lying in an attic 
and served as a cat’s nest for a period of time!

It was only in connection with the 1951 doctoral promotion that the then rector 
Assar Hadding reintroduced the use of the old rector’s garments, now in 
combination with the chain, which had survived. Today, however, modern 
replicas of a hat and cape are used while the original from 1768 is safely stored at 
the university’s historical museum.

FREDRIK TERSMEDEN, is a philosophy graduate with history as his major subject, who has since 
2004 been employed as an archivist at Lund University’s Central Archives. He has previously worked at 
Landsarkivet in Lund and has been the director of the Akademiska Föreningens Archives & Studentmuseum. 
Tersmeden has published a large number of articles and books in mainly student, university and personal 
history subjects, including the university’s official anniversary history Lunds universitet under 350 år – 
Historia och historier (2016; together with Björn Magnusson Staaf) and Lundensare – Universitetsöden 
under fyra århundraden (2018).

This is a translated brief summary of the article ‘Rektoratet vid Lunds universitet – några 
historiska glimtar’. The whole article can be found here – tinyurl.com/GSvchistory
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This Spring’s Events

Practitioner Seminar Series
Graduate School’s Practitioner Seminar series invites experts from the field to 
share their experiences from a specific organisation or discipline during the 
spring semester, usually in March and April. Formally known as the DPS, the 
Development Practitioner Seminar, we now aim to broaden our scope of this 
seminar series to include lecturers of other fields, as well. Find out more about 
life after studies, build up your professional network, and link theory to practice! 
A detailed schedule with lecturers will be available on our website this February: 
tinyurl.com/DPS2020 

Spring Lunch with PhD students
This spring, Graduate School will hold its annual Spring Lunch with PhDs in 
early May, so look for an invitation sometime in March! In this yearly tradition, 
Graduate School invites current PhD candidates, teachers, and students from the 
master’s programmes to a brown-bag lunch together in the Student Lounge. The 
PhD students present their research areas, talk about how they obtained their 
positions, and about some of the challenges and highlights that they have 
experienced as a PhD student. Date soon to be announced!

Graduation Ceremony
The graduation ceremony will take place at the main University Building on 
Tuesday June 9. A formal invitation to this event and sign-up will be sent out to 
all prospective graduates this March. More information will be available on the  
Faculty’s website later this spring: tinyurl.com/sgrad2020.

Newsflash: a smarter way to reach you?
You may have noticed an email from us in your inbox with all sorts of news items. We 
primarily list events at the Faculty of Social Sciences, (and primarily in English). If you are 
not receiving this email and think you should, then please email us at master@sam.lu.se. And 
most importantly, if you have news that you would like to include, please let us know!
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Student Representatives

Do you have an idea about how to make your programme better? Get in touch 
with Graduate School’s student representatives to ensure that your feedback gets 
heard! You can reach all student representatives at: 
boardrep.graduate@samvetet.lu.se 

๏ Anne Stella Muchiti Mulama, Ordinary

๏ Onur Fidangul, Ordinary

๏ Jason Hussein, Ordinary

๏ Xolisile Bridgette Ntuli, Alternate

Staff News
We are seeing a lot of staff changes in the “mission control” team. Milan Burke is 
on leave, and many of her duties have been shouldered by Bulëza Emerllahu. 
Johanna Hansen and Katie Ahlstedt are both back from their maternity leaves. 
Sinnamon Varsamouli, who has been with us since April of last year, has returned 
to the Department of Psychology (thanks for your help Sinnamon!). 

Our student receptionists Kelsey Danks and Livia Fischer will continue with us 
this spring, but we will be looking for new student workers as the term 
progresses. 

As for our SI mentors – Yvonne, Tanya and Vandana will continue to hold SI 
sessions for the first-year students’ second profile courses (SIMP19, SIMP26 and 
SIMP36). 

There have also been changes in the 
Directors’ team. Graduate School is 
growing and our plans are to have 
our eminent Methods Director 
Chris Swader take on the 
directorship, and helm planning 
work that lies ahead before we can 
welcome our first SSDA cohort in 
2021. Shai Mulinari will take on 
Chris’s duties as the new Methods 
Director – we will ask Shai to introduce himself properly in the next issue of the 
Student Newsletter. Finally, Karin Steen is on leave, and long-standing 
Development Studies powerhouse Anne Jerneck takes over Karin’s role until 
mid-Spring or so. Thanks Anne!

Course and Programme Development

Entering a brand new decade, Graduate School remains in a transitional and 
expansive phase. Over the next few years we will develop up to ten new courses 
as part of our commitment to create a brand new master programme, the Social 
Science Data Analysis programme that is set to start in 2021. A good thing is that 
our first-year students will start benefitting from this work as soon as this coming 
year. This term, we will add the Experimental Design for Social Scientists course to 
our roster of methods electives, and in the autumn the 15 credit AI in Society 
course will be open for application. As you will see in the newsletter, we will offer 
an unusually rich set of options this coming autumn, when courses designed for 
the Middle Eastern Studies programme are set to accept students from across 
Graduate School (and beyond). These courses link specifically to the four 
thematic areas of expertise at the Centre for Middle Eastern Studies relating to 
that region: religion, gender, migration and environment.

Anne Jerneck
Programme Director
Development Studies

Shai Mulinari
Incoming  

Methods Director

Interested in becoming a mentor?

Graduate School announces vacant SI positions in 
the spring. If you are a first-year student and are 

interested in working as a mentor for your 
programme next year, contact your academic 

advisor for more information!

mailto:boardrep.graduate@samvetet.lu.se
mailto:boardrep.graduate@samvetet.lu.se
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Graduate School Board
The Graduate School Board meets 2-3 times per term in order to make decisions 
about our course syllabi, course literature, and overall general policies. Board 
meetings provide an important opportunity for Graduate School to connect with 
the heads of other Faculty departments for the purpose of exchanging 
information. Here are the current members of the Graduate School Board:

Anne Stella Muchiti Mulama, Student Representative, Ordinary

Onur Fidangul, Student Representative, Ordinary

Jason Hussein, Student Representative, Ordinary

Xolisile Bridgette Ntuli, Student Representative, Alternate

Jakob Gustavsson, Director of Studies for Political Science

Henrik Gutzon Larsen, Director of Studies for KEG

Marta Kolankiewicz, Programme Director for Social Studies of Gender

Leili Laanemets, Director of Studies for Social Work

Jan-Olof Nilsson, Director of Studies for Education, Social Anthropology and Sociology

Annika Bergman Rosamond, Programme Director for Global Studies

Rebecca Selberg, Director of Studies for Gender Studies 

Anna Sonander, Director of Studies for Sociology of Law

Karin Steen, Programme Director for Development Studies

Mikael Sundström, Director of Studies for Graduate School

Chris Swader, Methods Director for Graduate School

Important Spring Term Dates

January 20: & & Course start for Period 1

Feb 3:& & & Info meeting about elective methods courses  
& & & 15:15-17:00, Eden Auditorium

Feb 19:& & Info meeting about 3rd term elective studies 
& & & 13:15-15:00, Eden Auditorium

March 16:& & Application round for fall electives opens (for term 3) 
& & & on www.antagning.se 

March 24: & & Course start period 3 

March-April:&& Practitioner Seminar Series

April 15:& & Last day to apply for electives on www.antagning.se (for 
& & & term 3)  

May 4: & & Course start period 4

Early May: & & Spring lunch with PhD students

May 20: & & Thesis submission

End of the term:& Thesis Introduction Day (1st year students)

June 7: & & Spring term ends

June 9:& & Graduation Ceremony&

August 31:& & Autumn term begins& & & &

http://www.antagning.se
http://www.antagning.se
http://www.antagning.se
http://www.antagning.se

