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Dear Teachers & Friends,

Winter is indeed coming, but so is this newsletter so not everything is gloom. At 
Graduate School we are in a transitional period as the Middle Eastern Studies 
programme has just been transitioned to us, and our fifth programme, the Social 
Science Data Analysis programme, is firmly in our sights (Chris Swader will 
introduce it in a short article in this issue). When we include the faculty’s PhD 
course offerings (these are “commissioned” by the faculty research council but 
technically managed by us), we have organised 33 different courses in 2019, with 
another five coming on stream in 2020. That number will get a further boost 
when the SSDA programme sets off in 2021. It is a huge machinery that only 
works because of you – the directors, board members, coordinators, teachers, 
supervisors, examiners and partners who constantly support our virtualised 
department. As always, we are in your debt! I personally also give regular thanks 
to St. Basil the Great, patron saint of hospital administrators, whose lingering 
powers in Gamla Kirurgen must surely have somehow helped in knitting 
together the most fabulous office team one could ever hope to come across. 
Thank you, thank you, thank you for plain being you. It is worth recalling, every 
now and then, how lost we would all be without our brilliant admins.

Being placed so to speak betwixt (sorry: I have always wanted to use “betwixt” in 
a proper sentence) all other departments has some disadvantages, but also some 
very notable advantages. We get to hear a lot about how things are done in the 
various “proper” departments. In some cases ideas are simply too good not to 
spread. When we noted that the good people at the Department of 
Communication and Media seemed to have a particularly good way to organise 
their mentoring efforts, we felt inspired to dig deeper to find out more about 
how that is done across the faculty. An article in this newsletter will introduce a 
just completed report – and the full report, authored by Graduate School’s Bulëza 
Emerllahu and Lucie Larssonova, and with included pieces by many others, will 
be attached to the printed version of it.

In this issue we also get fascinating insights into the Vice Chancellor’s office 
through history, learn a bit about our friends over at the central legal department, 
and about a small but exciting refurbishment effort at Graduate School. Read on. 
And hey: Merry X-mas!

Mikael Sundström, Director of Studies, Graduate School
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Mikael Sundström
Director of Studies at  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You get this newsletter because you are teaching 
on one of our courses, supervise or examine 
Graduate School theses, or are in some other 
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relatively few English-only information outlets, 
we try to widen the scope beyond Graduate 
School itself, so feel free to distribute it to 
international staff.
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Staff News
We are seeing a lot of staff changes in the “mission control” team. Milan Burke is 
on leave, and many of her duties have been shouldered by Bulëza Emerllahu. 
Johanna Hansen is back from her maternity leave, and we expect Katie Ahlstedt 
back in January. Sinnamon Varsamouli who has been with us since April returns 
to the Department of Psychology in January (thanks for your help Sinnamon!) 
and Yagmur Yilmaz who has joined us this autumn will leave in mid-January 
(ditto Yagmur!).

There have also been changes in the all-important Directors’ team. Graduate 
School is growing and our plans are to have our eminent Methods Director Chris 
Swader take on the directorship, and helm planning work that lies ahead before 
we can welcome our first SSDA cohort in 2021. Shai Mulinari will take on Chris’s 
duties as the new Methods Director – we will ask Shai to introduce himself 
properly in the next issue of the Teacher Times. Finally, Karin Steen is on leave, 
and long-standing Development Studies powerhouse Anne Jerneck takes over 
Karin’s role until mid-Spring or so. Thanks Anne!

Our student receptionists this year are  
Kelsey Danks and Livia Fischer –  
welcome aboard!

SSDA 
The validation procedure is currently  
underway for a new 2-year master  
programme at Graduate School – a Master of Science in Social Scientific Data 
Analysis (SSDA). You can read more about the new SSDA programme in an 
article by its incoming programme Director, Chris Swader, later on in this issue. 
The development of the SSDA and the linked courses will be a defining task 
going into the new year – and we expect many of these projects to benefit all of 
Graduate School, and beyond.
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2 At this point, we are preparing for 2020 as well 
as starting the long and winding work wrapping 
up this calendar year. Here you can read about 
staff changes, and some of the things we are 
currently working on. We also add information 
about events that may be of more general interest 
to teachers.

Anne Jerneck
Programme Director
Development Studies

Graduate School – 
news and information
 

Annika Hughes
Information Coordinator

Shai Mulinari
Incoming 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Course work
New methods course: SIMM49 – Experimental Design for Social 
Scientists

Graduate School is offering a new methods course called Experimental Design for 
Social Scientists, SIMM49, in period 3 of the spring term of 2020. At the helm is 
Åse Innes-Ker from the Department of Psychology. We believe that this is an 
important addition to our roster of methods courses, and it is set up to be able to  
accommodate PhD candidates too.

SIMM41 (soon to be SIMM51)

SIMM41 – The Social Scientific Research Design and Process – has this year been 
revamped from the ground up by Marta Kolankiewicz and her dedicated team of 
teachers. This 15-credit course is by far the most massive master-level course 
offered anywhere at the Faculty – it serves some 150 students! We take this 
opportunity to thank the SIMM41 crew for their hard and highly constructive 
work all through 2019 to make this happen.

Spring methods course cluster finalised

We are offering the following methods courses next spring:

Period 3 (March 24 – May 3) Period 4 (May 4 – June 7) 

๏ SIMM16 Quantitative Methods (7.5 
credits)

๏ SIMM25 Fieldwork (7.5 credits)

๏ SIMM34 Digital Media Research

๏ SIMM23 Theory of Science

๏ SIMM30 Participatory Methods of 
Change and Development (7.5 credits)

๏ SIMM49 – Experimental Design for 
Social Scientists New!

๏ SIMM32 Quantitative Methods: 
Multivariate Analysis (7.5 credits)

๏ SIMM27 Methods of Text and Discourse 
Analysis (7.5 credits) 

๏ SIMM29 Evaluation Research: Theories 
and Methods (7.5 credits)

๏ SIMM35 Digital Ethnography

๏ SIMM48 – Qualitative Analysis and 
Coding (using software) 

 

Middle Eastern Studies courses

We are continuing the integration of the Middle Eastern Studies programme, 
and this spring it is time for the second profile course (SIMP46 –Middle Eastern 
Studies: Theory and Society) to see the light of day. The course is coordinated by 
Dalia Abdelhady and includes CMES stalwarts Rola El-Husseini and Torsten 
Janson.

Next up is the establishment of four different elective courses slated for next 
autumn: Islam and the Politics of Everyday Life in the Middle East; Gender and Politics 
in the Middle East; Middle Eastern Refugees in the Global North; and Environment and 
Sustainable Development in the Middle East. These courses mirror the four thematic 
focus areas pursued by researchers at the Centre for Middle Eastern Studies. We 
expect to be able to furnish more information about the courses in the spring 
2020 issue if the Teacher News.

In addition, we now offer language tracks in Arabic and Persian. These tracks 
used to be available only to MES students, but have now been opened to all 
Graduate School students – and teachers too (see below).

Pedagogical development: notes & dates
Pedagogical projects

Permanently employed teaching staff at the Faculty of Social Sciences are eligible 
to apply for support in the form of time set aside for development.

Successful applicants will receive financial compensation for a maximum of one 
month full time, which is to be used to develop teaching methods, educational 
leadership, collaboration in teaching teams and teaching materials or the 
equivalent. This year, some of the funds are also targeted at projects that 
promote the internationalisation of education. Please note that applications for 
projects aimed at regular course development will not be considered.

The application is to be signed by the head of department/equivalent who 
thereby confirms that the applicant’s other duties can be reduced during this 
period.

Call for applications is done once a year. The deadline for applications is 15 May. 
tinyurl.com/GSeddevlink 

https://www.sam.lu.se/en/internal/research-and-education/bachelors-and-masters-level/educational-development/apply-for-educational-development-funding
https://www.sam.lu.se/en/internal/research-and-education/bachelors-and-masters-level/educational-development/apply-for-educational-development-funding
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High performance computing resources available to academics in Lund

Not everyone knows that social scientists also have access to Lund University’s 
local computing resources (LUNARC) as well as the Swedish National 
Infrastructure for Computing (SNIC). For LU staff, an application to make use 
of these powerful computing clusters is a relatively straightforward and quick 
process. To learn how to apply, visit the LUNARC webpage.

Courses in Arabic and Persian – open to teachers too!

With the inclusion of Middle Eastern Studies in Graduate School, we now also 
provide language teaching in Arabic and Persian. Led by Rafah Barhoum (Arabic) 
and Mehdi Ghavideldostkohi (Persian), the courses can accommodate both 
beginners and more advanced students. And we thought… why not open the 
opportunity to teachers too? The courses begin in the autumns and continue in 
the springs, but Rafah and Mehdi will accept intermediate and advanced Arabic 
practitioners/learners this spring (complete novices can join next autumn). We 
plan to set aside five slots per course for staff this spring – if you are interested, 
please contact Bulëza Emerllahu – buleza.emerllahu@sam.lu.se

 
Pedagogical and methods training rolled into one

After a successful pilot initiated by Mimmi Barmark in 2019, we are happy to be 
able to open a version of our course Introduction to Quantitative Methods to 
teachers in 2020. Participants follow the first part of this course but study texts 
on subject-didactic aspects of teaching quantitative methods and statistics in 
addition to the regular required reading, and reflect on them in relation to 
experiences from the course. We are now expanding the trial to include a second 
option: Qualitative Analysis and Coding (using NVivo software). The Faculty’s staff 
pages will shortly list both options, and application deadline is 1 February.

Safety note
Many of you visit Graduate School or teach in one of our two lecture theatres. 
We think it is important that you know something about what to do in case the 
building needs to be evacuated (e.g., if there is a fire). A common mistake noted 
in our fire drills is that students (and maybe staff too on occasion) tend 
automatically to head for the main stairwell – even when smoke is in evidence. In 
a live situation that could turn out to be a lethal mistake. Once in the Graduate 
School / International Office corridor, there are two additional ways out: you can 
use the corridor leading over to the Dept. of Gender Studies (unless, of course, 
that should be barred or smoke-filled), and an emergency exit. We ask you to 
note the location of this exit, which seems to be easy to overlook.

Once evacuated, staff and students in the building should congregate at the 
front of the building by the sign shown to the right. The lawn at the back of 
the building sport similar signs, but they pertain to neighbouring buildings.

In case of smoke:

Welcome!

Rafah Barhoum Mehdi 
Ghavideldostkohi

mailto:buleza.emerllahu@sam.lu.se
mailto:buleza.emerllahu@sam.lu.se


5

Did you miss it? Previous Teacher Times 
articles
This is the seventh issue of the Teacher News. In each issue we provide updates 
about currently important events, dates etc., but also longer articles about 
aspects we think it might be interesting to learn more about – and where rich 
information in English is often unavailable. Did you miss anything? All issues are 
available here: www.graduateschool.sam.lu.se/staff-resources

Information about the Faculty, LU and LU units

Pufendorf IAS – what is that? (issue 5)

LU international collaboration: LERU & U21 explained (issue 5)

The Academic Support Centre – what is that? (issue 5)

The Paradise Quarter renovation project explained (issue 5)

The Faculty International Office – what can they do for you? (issue 6)

The Rector’s [vice-chancellor’s] Office (issue 7)

The Legal Division (issue 7)

Introducing systems and administrative processes and units

Heads-up: Kaltura – a system to record videos (issue 2)

Heads-up: TorTalk – a text-to-speech system (issue 3)

Behind the scenes – a look at formal administrative units around the faculty (issue 3)

The admissions process – how does it work? (issue 4)

Heads-up: LexisNexis: a database with 3,000 international newspapers (issue 4)

The Canvas system explained (issue 6)

LU employee benefits that you may not be aware of (issue 6)

Graduate School development

Methods: a development roadmap (issue 1, follow-up issue 4)

Thesis Introduction Day: a Graduate School Project (issue 2)

Rolling out the Thesis Preparation Track (issue 3, 4, 5, 6)

A look at the history of “our” building that turns 150 this year (issue 4)

Sexual Harassment – what we can do to address the problem (issue 4)

Middle Eastern Studies @ Graduate School (issue 6)

SI mentoring (issue 6)

A new course: Experiments in the social sciences (issue 6)

Making better use of our rooms: a corridor project (issue 7)

Social Scientific Data Analysis: a new Graduate School programme (issue 7)

Pedagogical challenges, opportunities, and development

The Teaching Academy – an Introduction by the Vice Dean (issue 2)

Funding and Other Resources for Development Projects (issue 2)

Understanding Internship Courses: a Development Project (issue 2)

Internationalisation of the Curriculum (issue 2)

Heads-up: The STINT teaching sabbatical (issue 3)

Teacher opportunity: Erasmus+ (issue 5)

Classroom as a contested space: a workshop (issue 6)

Major reports & special issues

10 years of Graduate School and a look to the future (issue 3)

Faculty methods courses: an international comparison (issue 3)

What to think about AI? (issue 4)

Programme Conclave 2018 report (issue 5)

Mentorship report (issue 7)

https://www.graduateschool.sam.lu.se/staff-resources
https://www.graduateschool.sam.lu.se/staff-resources
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Mentorship Report – an introduction
In the spring of 2019, Graduate School identified a need to look over and 
improve upon its already existing Supplemental Instruction (SI) mentorship 
programme. In so doing, we were interested in finding out more about how 
mentoring worked at the other Faculty departments. We initially reached out to 
the Department of Media and Communication to talk ‘best practices,’ but we 
quickly found ourselves eager to learn more – which other departments around 
the faculty had a working mentor programme? How did these departments work 
with mentors? What were their thoughts on mentoring? Could we work 
together?

It was precisely this curiosity that led to the ‘Mentor Fact-Finding Mission.’ 
Graduate School wasted no time in hiring Hario Priambodho and Christine 
Sandal, former mentors at the Department of Media and Communication, to 
contact all of the departments at the Faculty of Social Sciences, with the aim to 
map out the various forms of mentoring available. What started as a mere stride 
towards improvement at our own department ultimately turned into a 
Faculty-wide Mentorship Report, a report we are so excited to be able to present 
to all of our colleagues on the reverse side of this newsletter. Our hope is that 
this report can be used as an aid to all of the Faculty’s departments, 
technical/administrative and teaching staff alike, in recognising the importance of 
mentorship programmes and discovering ways to bridge gaps – both the gaps we 
identify within our own mentorship programmes, but even in terms of the gaps 
we find in collaborating with one another.  

The Mentorship Report begins with a Letter from Graduate School’s Director of 
Studies, Mikael Sundström. The Introduction provides an overview of mentoring 
at Lund University, while also highlighting the actual types of mentoring that 
make up the focal point of the report. In the next segment, Value of Mentoring, 
several written contributions from teachers, programme coordinators, mentors 
and students from around the Faculty are presented. The Report itself maps out 
the current state of mentoring across the Faculty’s departments and, last but 
certainly not least, Pavla Kruzela, who introduced SI-mentorship to the Faculty 
of Social Sciences, discusses the history of SI and potential improvements to our 
mentorship programmes. 

6

3 Here follows a short presentation of the 
Faculty-wide Mentorship Report. The full report 
is available on the reverse side of the printed 
version of this newsletter. You will also find it 
online at the Graduate School web site.
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The Rector’s Office – a Historical Overview
History

The sitting term for the rector at Lund University is six years. When the 
university was founded, the rector only sat for a term at a time. Twenty years 
later, from 1688, the sitting term was extended to a whole year. This lasted for 
almost 200 years. The only change that happened during this period was the date 
of entry. Until 1810, the change of rector took place on Karl’s Day, the 28th 
January, and afterwards in the break between the spring and autumn terms. 
“Thereafter” writes Martin Weibull in his historical account from 1868, “started a 
new time period.” The ‘new academic year’ that Weibull speaks of refers to the 
administrative division into school years, which is still applied in education, with 
the exception of the university’s economic department, which (since 1996) uses a 
regular calendar year.

It is interesting to note that the decisions for Lund University’s rector’s office 
from 1688 and 1810 have no counterpart in Uppsala, despite the fact that both 
universities constitutions and administration in general were almost identical. 
The northern university kept the term-long sitting periods until 1840, when 
academic terms were introduced.

The tight changes in olden days were aided by the fact that the post of rector 
was ‘ambulatory’. There was in other words a prepared timetable which stated 
when each university professor would become rector. A natural consequence of 
the short sitting periods and the rotation system was that many professors had 
time to hold the rectorate several times in their careers. The record – four times 
each – is held by professors Jonas Linnerius (theology), Gustaf Harmens 
(practical medicine) and Sven Johan Munthe (Eastern languages and Greek, later 
theology). In the latter case, one of the four periods was however only as ‘serving 
pro-rector’ during a so-called rector illustris (more on this later).

Despite the predetermined order, rectors were not assigned fully automatically. A 
formal election within the consistory was undertaken and then sanctioned by the 
university chancellor even if the result in general was a given. There are however 
individual exceptions. When the mathematics professor Andreas Riddermarck in 
1696 was elected rector, the chancellor’s sanction for some reason did not 
materialize and after having served half a mandate period as de facto rector, 
Riddermarck decided to step aside and leave the post to the next in turn, 
philosopher Johan Lundersten. Riddermarck was rewarded in return by being 
sworn in as rector the following year. Attempts to disturb the order from within 
could also occur. The famous Samuel Pufendorf tried already in 1673 to prevent 

7

4 Lund University’s Rector’s [Vice-Chancellor’s] 
Office has a grand and lengthy history. In this 
article, which is a shortened version of the article 
‘Rektoratet vid Lunds universitet – några 
historiska glimtar,’ Fredrik Tersmeden takes a 
look at the history of the role and some of the 
traditions surrounding it. 

The Rector’s Office
 

Fredrik Tersmeden
Archivist
Lund University
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his antagonist Josua Schwartz from becoming rector by writing a letter to the 
king. In this case however the higher powers let the order have its course.

One could also refuse to accept the rectorate. If this happened without legal 
reason, the reluctant rector, after a serious warning, should be punished by being 
excluded from their duties. At least one case of such refusal is known. It was the 
renowned Esaias Tegnér who in 1818, with an ironically formulated motivation, 
declined the dignity of becoming rector. He perhaps reasonably thought that he 
was already well respected enough to be able to refuse the post. Among the legal 
reasons that on the other hand should have been included would be that 
professors because of their age or illness could refuse to become rector (it was 
first in 1873 that professors received regular retirement).

It was first in 1877 that Lund University elected its first rector, the professor in 
aesthetics Gustaf Ljunggren. He had already been rector according to the old 
rules between 1867-1868 and had proved himself to be an excellent organiser, not 
least of the university’s 200-year anniversary. That he did not disappoint his 
colleagues even as an elected rector is testified by the fact that he was re-elected 
three times. He was followed by the linguist Theodor Wisén, who had been 
pro-rector during the whole of Ljunggren’s mandate. Wisén as well as his closest 
successor, the astronomist Axel Möller, had also been rector during the old 
system and were re-elected during the new order. One invested therefore initially 
in people who had already proven their worth. In the past, rectors were chosen 
from within the own group of professors but nowadays it is entirely possible to 
elect a rector from outside the own university.

Many rectors after 1877 have been re-elected after a first completed mandate 
period. There are however examples – both before and after this date – of rectors 
who for various reasons have left their post early. At least three rectors have died 
whilst in office – Daniel Menlös 1743, Magnus Blix 1904 and Bengt Jönsson 1911. 
Even less tragic circumstances have led to rectors leaving their post early. In 1865 
for example the theological professor Wilhelm Flensburg left after only half a 
mandate period since becoming bishop of Lund (and automatically therefore also 
becoming the university pro-chancellor). A similar situation occurred in 1980 
when Carl-Gustaf Andrén left his position as rector to become head of 
Universitets- och Högskoleämbetet (UHÄ). In modern times, a couple of rectors 
who have been re-elected for a second mandate period have chosen to leave the 
position early, Håkan Westling (1992) and Boel Flodgren (2003).

The tight rotation in the past, combined with the fact that the university was a 
small place with academic traditions often being inherited in a limited number of 
families, meant that several near relations through the years have held the 

position of rector, in some cases directly after each other. In this way, the 
philosopher and theologist Andreas Rydelius was replaced in both 1724 and 1733 
by his brother Magnus, professor in latin and theology. Approximately one 
hundred years later, in 1860, professor of law Christian Naumann was replaced as 
rector by his brother Carl Fredrik, professor in anatomy. Two more brothers who 
were appointed rector in the middle of the 1800s, albeit not directly after each 
other, were John Mortimer and Jacob Georg Agardh, professors in astronomy 
and botany respectively. They were both sons of Carl Adolph Agardh who was 
rector 1819-1820. Even since free elections replaced the old system has the unique 
circumstance occurred that father and two sons became rector, namely in the 
case of Martin P:son Nilsson and his sons Nils and Per Stjernquist. The true 
family record however is held by the family Stobæus, of which no less than five 
family members have become rector a total of nine times: Andreas (1684-85, 1694, 
1706), his nephew Kilian (1735) and son Nils (1747, 1752), the latter’s son Andreas 
Peter (1778, 1787) and finally his next-cousin Kilian (1786).

As long as the rectorate rotated automatically, it was difficult to say very much 
about the rector’s competence and merits. It can therefore be of interest to see 
to which extent Lund University’s rectors have received other, more meritocratic 
offices and honours. Ten rectors have been knighted, of which two (Johan Jacob 
von Döbeln 1717 and Sven Lagerbring 1769) during sitting periods as rector. Even 
more, 21 rectors – most of them, but not all, professors in theology – have 
become bishops, of which four have become archbishops (Jacob Benzelius, 
Henric Benzelius, Henrik Reuterdahl and Anton Niklas Sundberg). Ten Lund 
rectors have been elected into the Swedish Academy. Politically the dividend has 
been leaner. Two of the rectors who became archbishops were also presidents of 
the parliament’s clergy and one of them, Anton Niklas Sundberg, has been 
elected speaker of the parliament. Two rectors have been ministers in the 
Swedish government: Henrik Reuterdahl (rector 1849-1850, minister of education 
1852-1855) and Johan C W Thyrén (rector 1916-1926, minister of justice 
1926-1928). As a curiosity, it can be finally mentioned that two rectors in Lund 
(Anders Spole and Petrus Holm) have later become rector in Uppsala, while the 
opposite has not yet occurred.
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Role and duties

The constitution from 1666 lists the rector’s various responsibilities in a total of 
15 points. The second of these establishes the rector’s role within the university 
leadership and even internal quality control:

“He will lead the Board over the Academy, lead the Professors’, the Students’, and all of the 
Academics’ customs, studies and exercises, and carefully ensure that everyone proves due obedience to 
His Majesty the King, but in particular he must make himself thoroughly informed of the Professors’ 

work and occasionally interrogate their Lectures.”

Despite this, the role of the rector can probably be seen to have been more the 
role as a primus inter pares (first among equals) in professor circles than as a chief 
executive in modern terms. Up until the 1960s, that role was mainly given to the 
university chancellor, who was the highest personal supreme governing body for 
the university, although physically located in Stockholm.

Looking at the rector’s more concrete privileges and duties, these included the 
right to convene the two co-ordinators of the higher education institution 
(boards in which he also had the deciding vote in an equal number of votes), the 
obligation to settle disputes between professors, the overall oversight of 
scholarships, other financial administration and the university’s buildings.

Another important role for the rector in older times was also to act as judges. 
Until 1852, Swedish universities had their own jurisdiction (court of law) over 
both students and employees and the families of the latter, and it was primarily 
the rector who exercised this court of justice. In smaller cases, he could judge 
entirely himself in the presence of the academy secretary, while more serious 
crimes required that either lesser or larger consistory be summoned as a court. It 
was also the rector who alone had to ensure that issued judgments were enforced. 
Even after 1852, the rector retained a certain limited right to judge students (but 
not employees) and can to some extent be said to still do so in his capacity as 
statutory board member of the university’s disciplinary committee.

Another task that the rector had for a long time was to personally receive and 
ceremoniously install each new student who arrived at the university. The oath 
that the students had to make to the rector was abolished in 1868, but still in the 
20th Century the personal visit of the rector remained in connection with 
enrolment at the university.

It is hardly possible here to go into more detail about all of the various tasks that 
the rector has performed through the centuries, especially not in modern times 
when it has been transformed from a temporary side assignment to an annual 
full-time civil servant. However, the fact that the overall workload has increased 

is hardly a hasty summary. Nonetheless, the headmaster has been relieved of one 
duty that was otherwise historically central to the position: namely to lead the 
university board. This has been done since 1998 by an externally recruited 
chairman.

Rector Illustris

A recurring peculiarity in the older traditions of the rector is the presence of 
so-called rectores illustres. According to the constitutions, instead of the professor 
who was in turn, one could also appoint “a distinguished person of brilliant 
genealogy, who, in respect of age, learning and love of the academy and statute in 
his conduct, can be regarded as useful for such office". In practice, this 
opportunity came primarily to be used to honour the sons of powerful 
high-ranking men – including chancellors – whom the university had an interest 
in keeping well with, and it may be somewhat doubtful to what extent respect 
was paid to their age and learning. The very first such “Rector of Honor” (1670) 
was, for example, the 16-year-old baron Nils Banér, who was fortunate to be the 
son of the then Governor-General of Skåne, but who later in life distinguished 
himself mainly through the deadly sin of converting to Catholicism, after which, 
at 30 years of age, he was defeated in a duel in London. Fortunately, the 
university was not entirely in the hands of these exalted youngsters, but instead 
under the professor who, under normal circumstances, would have held the 
rector’s office, but who now held the office of serving pro-rector.

However, it should be pointed out that there were also nobles who really tried to 
make their appointment to the rector illustris worthy. One such was Edmund 
Gripenhielm, who as a nobleman had the opportunity during his rectorate (1726) 
to attend the Riksdag and guard the interests of the university. The chancellor’s 
son Gustaf Fredrik Gyllenborg, who, as a 19-year-old, also held the position in 
1750, was determined, in his own opinion, to do the same. Gyllenborg became 
Lund’s sixth and last rector illustris. Gradual equalisation had by then begun to 
make these appointments unmodern, but the formal opportunity to appoint to 
the position continued until 1829.

Rector shifts

The 1666 constitutions contain detailed instructions for the change of rector, 
which in the past was one of the university’s two most important official 
celebrations – the other was the Doctoral conferment ceremony. 
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For the changeover ceremony, the academic state was to gather at eight o’clock 
in the morning at the departing rector’s office to then head down to the 
cathedral. In the church, the outgoing rector would give a speech “which is at the 
moment, place and time appropriate” but not last any longer than half an hour. 
Thereafter, the chosen successor would be called and presented, informed of 
what “as if the Rector’s Office is established” and then give a comprehensive oath 
of the kind that, as far back as the 1800s, was customary for a large number of 
public services and assignments. Thereafter, the outgoing rector handed over to 
his successor the “office signs": the sceptre, the seal, the constitutions and “the 
keys to the archive, the prison and the room where the academy’s cash register is 
kept". The latter must, of the wording, reasonably be judged to have been a set of 
real keys, not the two symbolic keys of silver which were also included in the 
university’s insignia. The prison key is reminiscent of what has been said above 
about the rector’s role as proclaimer and executor of convictions. On top of the 
above, the new rector read a text given in the constitutions, which is almost a 
prayer for blessing over the university, after which the festival ended with 
“ordinary prayer” and music down in the main choir. It would all be over by ten.

Almost as regulated as the ceremony itself was also the ensuing feast. The 17th 
century may appear to have been a period of absurd gluttony in the higher strata 
of society, where a dinner could very well include more than a hundred dishes. 
Nevertheless, the governing authorities did not want it so at the universities. 
Here it was thrift rather than baroque greed that was offered to the party 
participants.

However, financial documents from the university’s early years show that the 
partying at these handover dinners often far exceeded the limits in the number of 
guests and expenses set by the constitutions – yes, to the extent that the 
payment of the professors’ regular salaries was sometimes prevented! Perhaps in 
the light of this, but probably even more so against the generally despairing 
economic situation at the end of Carl XII’s reign, the then Chancellor of the 
University, Nicodemus Tessin d y, decided in early 1718 that the meal should be 
completely abolished. That this decision, at least in the long run, was not 
observed is evident from the fact that also a later chancellor, Carl Gustaf 
Löwenhielm, took in 1765 the renewed decision to abolish the dinner in 
connection with the change of rector (the same Löwenhielm who also criticized 
the university management for accepting that the students left the city and their 

lectures on some day in November to celebrate Mårtensfest; in other words, he 
did not appear to have been a promoter of festivities).

Whether this later abolition was complied with must be left unsaid. The shift 
ceremony itself continued anyway, but began to be called into question during 
the latter part of the 19th century. The fact that the terms of office now became 
annual and that many holders were also re-elected contributed to reduce the 
frequency of this ceremony. Sometime in the 20th century, the tradition of 
changing ceremonies died out. The youngest printed invitation program that has 
been found is from 1909, so at least then the tradition must have lived on. Most 
of the 20th century, however, all ceremony and pomp around these academic 
shifts of power have been absent in Lund. Former rector Carl-Gustaf Andrén, for 
example, has testified about how his entry in 1977 meant nothing more than that 
he stepped into a new office and immediately started his duties. It was first with 
Göran Bexell’s accession in 2003 that the rector’s change once again became a 
“new” festive event.

Rector’s suit and chain

Prior to the university inauguration in 1668, Professor Nils Beckman personally 
shipped a number of important symbolic objects from Stockholm to Lund. This 
included, among other things, the university’s and faculty’s sealing stamps as well 
as the academy’s silver sceptre, but also a number of “togæ professorum", i.e. 
special black “expensive silk gowns” for the professors. There was also a 
particular costume for the rector. Some details of that costume are referred to in 
a speech held by astronomist Anders Spole when he left the office as rector in 
1673:

“For it is a glorious mission and an office of dignity and honour, but as all honour entails its omnis 
honos onus – so a heavy burden lies hidden in the luminous purple, many troubles accompany the 

shine of the sceptre, and no other than he who wears the pearl-studded hat knows what troubles may 
be known, whose head it adorns and weighs at once.”

The rector’s costume is also included in the inventory that three years later was 
drawn up on the university’s property which would then be brought safely to 
Malmö in the outbreak of the Skåne war. Here is talked about “Rectoris magn. 
habit [large costume], such as a hat and coat of violet brown velvet, with a large 
pearl hat band”. The first image of this rector’s suit is in a portrait of the Latin 
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professor and historian Andreas Stobæus (see below), who was the rector in three 
rounds between 1684 and 1706. The coat and hat in this picture certainly look 
more blue-black than violet-brown or purple, but this is perhaps a result of the 
colour of the painting darkening over time.

However, this older set of garments was considered to have outlived their 
purpose in the mid-18th century. When the University, for its 100th anniversary 
in 1768, received from the state office 800 daler of silver coins for special costs, 
most of them were put on a new hat and coat. A total of 336 daler went to the 
purchase of purple velvet as well as yellow and white cloth. In addition, locally 
woven gold bands for 116 daler and the buckles for coat and hat for 104 – 
additionally adorned with rock crystals for 250! In addition, a storage box 
painted by the university’s teacher of drawing was specially ordered.

In the 19th century, however, the use of this new 1768 investment declined; this 
as the tailcoat became the more obvious academic festive garment. For the 200th 
anniversary of 1868, the then rector, the aforementioned Gustaf Ljungren, wore 
the old costume. After that, however, the hat and coat fell ever more into 
oblivion, especially after Oscar II’s donation of a stately rector’s chain in 1882, 
and for a period the old rector’s hat was supposed to have been lying in an attic 
and served as a cat’s nest for a period of time!

It was only in connection with the 1951 doctoral promotion that the then rector 
Assar Hadding reintroduced the use of the old rector’s garments, now in 
combination with the chain, which had survived. Today, however, modern 
replicas of a hat and cape are used while the original from 1768 is safely stored at 
the university’s historical museum.

FREDRIK TERSMEDEN, is a philosophy graduate with history as his major subject, who has since 
2004 been employed as an archivist at Lund University’s Central Archives. He has previously worked at 
Landsarkivet in Lund and has been the director of the Akademiska Föreningens Archives & Studentmuseum. 
Tersmeden has published a large number of articles and books in mainly student, university and personal 
history subjects, including the university’s official anniversary history Lunds universitet under 350 år – 
Historia och historier (2016; together with Björn Magnusson Staaf) and Lundensare – Universitetsöden 
under fyra århundraden (2018).

This is a translated brief summary of the article ‘Rektoratet vid Lunds universitet – några 
historiska glimtar’. The whole article can be found here – tinyurl.com/GSvchistory

Photo from Lund University’s art collection
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Legal Division

It is only normal as international staff members that you have little to no 
knowledge of Swedish laws, even though you are bound by these laws as 
employees of Lund University, a Swedish public authority. Fortunately, there is a 
department that is here to help you with certain legal matters that you might 
encounter: the Legal Division. While you might not be very familiar with the 
extent of their work, it is likely that you will need their help during your 
employment.

In terms of the organisational structure of the university, Legal and Record 
Management falls directly under the central administration and consists of two 
units: Legal Division and Record Management & Archives. The former of these 
units, the Legal Division, offers legal advice and support to all of the departments 
of Lund University in the following areas in particular: copyright, publication and 
reproduction; disclosure of public documents and confidentiality; agreements; 
bribes; laws concerning higher education and investigation of disciplinary 
matters.

What does that mean in practice? For instance, at some point during your 
employment at Lund University, you might take part in a research project of 
collaborative nature that involves external parties, which should by all means be 
an exciting endeavour for your academic development and your contribution to 
the field that you work within. However, keep in mind that you will also be 
bound by certain conditions while working with external parties, in addition to 
an agreement drawn up for the project. This is one of the areas that the Legal 
Division can be of help to you, as they offer support when it comes to the legal 
aspects of your research project.

Moreover, if you are a member of the teaching staff, another area in which the 
Legal Division could assist you is disciplinary matters. While you are teaching, it 
is possible that you come to suspect some students of cheating on an exam or 
plagiarising someone else’s work. Taking action against disciplinary offences like 
these is a crucial, albeit unpleasant, part of dealing with such unfortunate 
situations. Yet, the Legal Division is here to help you sort out disciplinary 
matters and report the offences that you observed.

While the Legal Division works within a plethora of legal areas, there are also 
certain areas in which they do not offer help. For instance, it might be your 
instinct to contact them about commercialising the results of your research, but 
it is LU Innovation that offers legal support in such matters. Nevertheless, it is 
always a good idea to contact the Legal Division if you are unsure about whether 
your questions pertain to the scope of their work or not.
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5 Would you like to learn about what kind of 
support you can get from Legal Division as a 
Lund University employee? Indeed, what is the 
Legal Division in the first place? Here we 
summarise, in condensed form, the scope of the 
areas in which they offer legal support and 
compile important contact information that 
might be helpful. The Legal Division
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For detailed information on what kind of legal support that the Legal Division 
offers, you can visit their webpages under the “Support and tools” section of the 
Lund University’s Staff Pages, linked below. The table below shows which Legal 
Division employee to contact when you need help within a specific area.

AREA CONTACT PERSON

Laws concerning higher 
education

Johanna Alhem 
Legal Counsel 

johanna.alhem@legal.lu.se 

Laws concerning higher 
education

Sanna Håkansson 
Legal Counsel 

sanna.hakansson@legal.lu.se 

Laws concerning higher 
education

Hanna Stam 
Legal Counsel 

hanna.stam@legal.lu.se 

Disciplinary matters

Johanna Alhem 
Legal Counsel 

johanna.alhem@legal.lu.se 
Disciplinary matters

Nicolina Levander 
Legal counsel 

nicolina.levander@legal.lu.se 

For more information: tinyurl.com/LU-Legal-Division

Contact information: tinyurl.com/LU-Legal-Division-Contact 

AREA CONTACT PERSON

Copyright, publication 
and reproduction

Carl Petersson 
Legal Counsel 

carl.petersson@legal.lu.se 

Disclosure of public 
documents and 
confidentiality

Sanna Håkansson 
Legal Counsel 

sanna.hakansson@legal.lu.se Disclosure of public 
documents and 
confidentiality Hanna Stam 

Legal Counsel 
hanna.stam@legal.lu.se 

Agreements

Sanna Håkansson 
Legal Counsel for Faculty of Social Sciences among 

others 
sanna.hakansson@legal.lu.se  

(Please refer to the Legal Division’s webpage if you want 
information on which staff member to contact 

depending on your department/faculty.)

Bribes
Annette Nilsson 
General Counsel 

annette.nilsson@legal.lu.se 

mailto:carl.petersson@legal.lu.se
mailto:carl.petersson@legal.lu.se
mailto:sanna.hakansson@legal.lu.se
mailto:sanna.hakansson@legal.lu.se
mailto:hanna.stam@legal.lu.se
mailto:hanna.stam@legal.lu.se
mailto:sanna.hakansson@legal.lu.se
mailto:sanna.hakansson@legal.lu.se
mailto:annette.nilsson@legal.lu.se
mailto:annette.nilsson@legal.lu.se
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A new Graduate School master programme on the horizon – Social 
Scientific Data Analysis

This programme’s main goal is to train professional social science researchers 
with a rich focus on research methodology. This leads to two short-term 
complementary job markets: PhD candidate positions as well as data analysts, 
researchers, and research project managers within the private and public spheres, 
as well as civil society.

The three pillars of the programme are methodology, theory, and methods:

The methodological pillar emphasises the centrality of the research process, 
research design, and the skill of synchronising a project’s research questions, 
theoretical approach, and methods choices through sound argumentation and 
research design (15 credits explicitly on the research process and research design).

In terms of theory, SSDA will teach students how to use, operationalise, adapt, 
critique, and build theories (e.g. issues of applied theory, meta-theory, and theory 
building). These crucial aspects are often left implicit in master programmes, 
which tend to focus on theoretical content while ignoring theoretical structure 
and function. Of course, SSDA also involves theoretical content. It explicitly 
teaches theories on institutions, organisations, and trust, while also offering a 
range of theory to be studied in elective from. This specific content is chosen 
because of its interdisciplinary and multi-level relevance, allowing it to be useful 
in the widest range of settings. Moreover, knowledge of such theories allows 
professionals to understand institutional and organisational processes such as 
norms, policies, legal structures, administration, evaluation processes, as well as 
leadership and management (15 credits on theory are explicitly in the 
programme, with more integrated throughout).

SSDA’s methods pillar ensures large amounts of training in both qualitative (15 – 
22.5 credits) and quantitative methods (22.5 – 30 credits). Moreover, its 
quantitative methods curriculum will be taught in powerful, flexible, and 
free-of-cost ‘R software,’ leading to a programming skill which will benefit many 
students regardless of their labour market interests. In addition, SSDA goes 
beyond ‘multiple methods’ to involve explicit training in mixed methods research 
design.
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6 The validation process is currently underway for 
a new 2-year master programme at Graduate 
School. A Master of Science in Social Scientific 
Data Analysis (SSDA) would provide 
postgraduate training preparing students to 
become professional researchers / social scientific 
data analysts based on their central focus on the 
research process and research methodology. The 
programme would provide extensive and 
intensive training in the research process, 
research design, methodology, qualitative and 
quantitative methods (taught using 
state-of-the-art and flexible “R” language & 
RStudio software) as well as applied theory and 
meta-theory.

Provided the programme is approved, the first 
cohort will be recruited to begin in Autumn 
2021.

SSDA Info
 

Chris Swader
SSDA Director
Graduate School
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7 Our common university buildings are an 
enormous resource which, when needs of new 
premises arise, must always be the obvious 
starting point. Poorly utilised premises are not 
only negative from a sustainability perspective, 
but also because the physical environment 
becomes empty and even desolate. The issue of 
effective utilisation has been the starting point 
for a small project at Gamla Kirurgen. A project 
that, despite the small scale, has much in common 
with a significantly larger project that deals 
with the whole of the Paradise Quarter. Both 
projects are based on how we can make better use 
of our existing rooms and buildings. 

A Corridor Project
 

Ulla-Britt Persson 
Architect SAR/MSA local planner, 
LU Byggnad
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A project founded on the idea of usability 

When LU Byggnad was contacted by Graduate School’s Director of Studies, 
Mikael Sundström, and he presented the idea to use part of the corridor at 
Graduate School as a student workspace, it harmonised with LU Byggnad’s main 
mission. One of our major tasks is to make efficient use of the University’s 
premises. We continuously try to improve and optimise the use of the university 
buildings. Mikael described his vision for the corridor at Graduate School as 
being populated by small study spaces, each lit up with a study luminaire and a 
diligent student. The summary he made was that the corridor needs to be used 
and the students need places to study. 

Private space within an open space 

The width of the corridors in the buildings of the Paradise Quarter is a reminder 
of the buildings’ original use, when serving as a hospital: generous space was 
needed for transportation. When transforming the corridor from a space for 
communication into something more, a number of criteria were defined. The 
main aim has been to create a compact study space with some sense of privacy 
within the large scale corridor. By turning the writing tablet approximately 30 
degrees towards the exterior wall, it has been possible to achieve a private space 
without sacrificing the possibility of eye contact with other students or staff 
passing by. The height of the windows allows you to sit at bar height, which gives 
the user a green view through the windows, as well as reinforcing the feeling of 
privacy. A solid gable defines each individual study area and when you turn the 
light on, you create your own room within the larger space, that is the corridor. 

The design 

A simple robust additive structure, easy to manufacture and possible to 
supplement if needed, has been the aim. The corridor project at Graduate School 
serves as a development project as well as a specific solution to the wishes and 
needs of students and staff at the institution. The ambition has been to develop a 
design that easily can be supplemented or moved or used in a different context 
elsewhere. 

Model

Corridor plan
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Developing the Paradise Quarter

The Faculty of Social Sciences is currently working with the final phase 
concerning the development of the Paradise Quarter. The existing buildings will 
be adapted and modernised, to provide students and staff with the best possible 
learning environment, while finding solutions for efficient use of the existing 
premises. Through an extension of Gamla polykliniken and Hus O, conditions 
for a Social Science Centre with a new library and educational environments are 
created. In this context, our corridor project is interesting. It has given us an 
opportunity to study and on a full scale, test and try new ways of using the old 
hospital corridors. 

In order to develop and optimise the use of our buildings, it is necessary to work 
at different scale levels. The corridor project at Gamla Kirurgen is an example of 
how a collaborative project can be implemented and performed and serve as a 
reference when developing ideas of usability further. On a larger scale, it all is a 
question of sustainability - to make the most of and by taking care of and fully 
using the already existing and built environment.

A Social Science 
Centre including a 
new library

Kv. Paradis (the Paradise 
Quarter) final phase: 
buildings marked yellow


